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ARTI CLE 1
AGREEMENT

1.1 The articles and provisions contained herein constitute a bilateral and
bi ndi ng agreenent ("Agreenent") by and between the Governing Board of the
Carl sbad Unified School District ("Board") and the Carl sbad Unified Teachers
Associ ation/ California Teachers Associ ation/ National Education Teachers
Associ ation ("Association"), an enpl oyee organi zati on.

1.2 This Agreenent shall remain in full force and effect fromJuly 1, 2008,

t hrough June 30, 2009. The parties agree to reopen negotiations on
conpensation and fringe benefits no later than thirty (30) days after the
adoption of the State Budget. Each party nmay reopen two articles of the
agreement. Wthin thirty (30) days after the adoption of the State Budget,

t he Association shall provide witten notice and amendnent proposals to the
District. The District will cause the public notice provisions of the law to
be fulfilled and make its response.

1.3 The parties agree that the Agreenent between the Board and the Associ ation
shall continue in full force and effect unless changed by nutual agreenent.

1.4 Either party may notify the other party in witing of its intent to end
the contract upon six (6) nonths notice. |In the event the Agreenent is

term nated, a successor Agreenent shall be negotiated. In the event neither
party notices the other of its intent to end the contract, the Agreenent wll,
on July 1, 2006, renew for an additional one (1) term

1.5 The parties shall commence to neet and negotiate on a successor Agreenent
begi nning no later than five (5) days after the conpletion of the public
notice requirenments. Any Agreenent reached between the parties shall be
reduced to witing and signed by the parties.



ARTI CLE 2
RECOGNI TI ON

For the purposes of neeting and negotiating, the District recognizes the
Association as the exclusive representative of sunmer school teachers and
Certificated enpl oyees of the Carlsbad Unified School District as certified in
P.E. R B. Case #LA-R-107-784 in conpliance with Governnent Code Sections 3540-
3549.3, and the Rules and Regulations of the Public Enploynent Relations
Boar d.



ARTI CLE 3
NOTI CE

Whenever provision is made in this agreenment for the giving, servicing, or
delivering of any notice, statement, or other instrunent, the sanme shall be
deened to have been duly given, served, or delivered, either upon persona
delivery or by mailing the sane by United States mail to the party entitled
thereto at the address set forth bel ow

DI STRI CT: Superi nt endent

Carl sbad Unified School District
6225 El Cani no Rea

Carl sbad, California 92009

ASSOCI ATI ON:  Presi dent

Carl sbad Unified Teachers Associ ati on
2741 Vista Way, Suite 205

Cceansi de, California 92054

Ei ther party nay change the address to which notice shall be given by a notice
sent in accordance with the provisions of this article.



ARTI CLE 4
DEFI NI TI ONS

4.1 AGREEMENT: The collective negotiations contract between the Carl sbhad
Unified School District and the Carlsbhad Unified Teachers Associ ation;

4.2 DISTRICT: The Carlsbad Unified School District Board of Trustees or the
desi gnee of the Board;

4.3 BOARD OF TRUSTEES: The Board of Trustees of the Carl sbad Unified Schoo
District;

4.4 SUPERI NTENDENT: The chi ef executive officer of the District or chief
executive officer's designee;

4.5 PRINCI PAL: The chief executive officer (site supervisor) of one or nore
school s;

4.6 DAY: Any day in which the District Ofice is open for business;

4.7 SCHOOL DAY: Any day during which students are required to be in
att endance;

4.8 UNI'T MEMBER, TEACHER, or EMPLOYEE: Any enployee who is included in the
appropriate unit, as defined in Article 2, and therefore covered by the terns
and provisions of this Agreenent;

4.9 I NSTRUCTI ONAL DAY: The nunber of mnutes of a school day that bargaining
unit nenbers are instructing students;

4.10 DAILY RATE OF PAY: The unit menber's annual salary divided by the nunber
of contractual days;

4.11 HOURLY RATE OF PAY: The daily rate of pay divided by the nunber of hours
in a contractual day;

4.12 SUPERVI SOR: The principal or other managenent enpl oyee responsible for
general control and supervision of certificated and classified staff for whom
s/ he is responsible;

4. 13 COVPENSATI ON PACKAGE: The cost of the unit nmenbers' salaries, health and
wel fare benefits, and of retirenment benefits. Al so to be considered are the
costs of mandated benefits: STRS, Wrkers Conpensation, Mdicare, and

Unenpl oyment Conpensati on

4.14 PAST PRACTICE: A practice that has occurred repeatedly and for sone
duration, is known and accepted by both parties, and has been clearly and
consi stently applied wthout objection

4.15 COST OF LIVING ADJUSTMENT (COLA): The revenue limt COLA or the subject
amount equal to the percentage increase pursuant to Section 42238.1.b of the
Cal i forni a Educati on Code.

4.16 CONCURRENT PAY: The unit nmenber’s rate of pay for teaching those courses
in which students are enrolled in addition to their regular schedul e.



ARTI CLE 5
ASSOCI ATI ON CONSULTATI ON RI GATS

5.1 It is recognized that the Association has the right to consult on the
definition of educational objectives, to consult on the determ nation of the
content of course and curriculum and to consult on the sel ection of textbooks
to the extent such matters are within the discretion of this District under

t he | aw.

5.2 If the Association desires to exercise this right to consult on the above-
nentioned areas, it will do so by requesting a neeting with the Superintendent
to discuss those issues. The Superintendent or his/her designee(s) wll
schedule a neeting with a commttee of teacher representatives, as designated
by the Association within thirty (30) cal endar days, which shall be at a tine
when the certificated enpl oyees do not have classroomresponsibilities,

i ncludi ng preparation tinme, unless nmutually agreed ot herw se.



ARTI CLE 6
Dl STRI CT RI GHTS
6.1 It is understood and agreed that the District retains all of its powers
and authority to direct, nanage, and control to the full extent of the |l aw and
this agreenent.

Included in, but not limted to, these duties and powers are the exclusive
right to:

6.1.1 Determine its organization
6.1.2 Direct the work of its enployees;
6.1.3 Determine the tines and hours of operation

6.1.4 Determine the kinds and | evels of services to be provided and the
net hods and neans of providing them

.1.5 Establish its educational policies, goals, and objectives;
.1.6 Insure the rights and educational opportunities of students;
.1.7 Determ ne staffing patterns;

.1.8 Determ ne the nunber and ki nds of personnel required;

.1.10 Determne the curricul um
.1.11 Build, noves, or nodify facilities;

.1.12 Establish budget procedures and determ ne and establish budgetary
Il ocation;

6
6
6
6
6.1.9 Maintain the efficiency of District operation
6
6
6
a
6.1.13 Determ ne the nethods of raising revenue;
6.1.14 Contract out work; and
6.1.15 Take action on any matter in the event of an energency.
6.2 In addition, the Board retains the right to hire, classify, assign

eval uate, pronote, term nate, and di scipline enployees in accordance with and
limted by Education and Governnent Codes.



ARTI CLE 7
WORK DAY/ WORK WEEK/ WORK  YEAR

7.1 Except as nodified below, the enployee work day shall not be greater than
seven and one-half (7-1/2) hours per day, or thirty-seven and one-half (37-
1/2) hours per week of school -based service, inclusive of a daily duty-free

| unch period.

7.2 The work day/work week shall be structured and directed by the enpl oyee's
i medi ate supervisor. However, day-to-day flexibility may be arranged between
any unit nenber and his/her immedi ate superior

7.3 Faculty neetings shall normally not extend nore than forty-five (45)
m nut es beyond the enpl oyee work day descri bed above. The frequency of
faculty nmeetings that extend beyond the enpl oyee's normal work day shall not
be nmore than two (2) meetings per nonth. After Septenber 15'" schedul ed
faculty nmeetings for the acadenic year shall not be rescheduled if cancelled.

7.4 Preparation period allowances for enployees in mddle schools shall be
five (5) teaching periods and one (1) preparation period daily. Enployees in
grades ni ne through twelve at the Carl sbad H gh School, beginning with the
1994- 95 acadenic year, shall be assigned teaching and preparation periods
usi ng bl ock scheduling and i nplenmentation, as described in Appendix E

When split assignments occur, the unit nmenber will have the equival ency of
five (5) teaching periods and one (1) preparation period.

7.5 An i medi ate admi ni strator's assignment of teacher preparations to
enpl oyees shall be consistent with the above. Teaching preparations as used
herein shall refer to different course titles.

7.6 In addition to the work day/work week requirenments descri bed above, the
unit nenbers shall be required, w thout additional conpensation, to render
such additional duties as are normally required of the education professions
and which are consistent with past District practices, e.g., Open House,

Par ent Conferences, Back-to-School N ght, school-wi de activities, student
supervi si on assi gnnments.

7.6.1 As determined by the site admnistration, elenentary and mddle
school sites may schedule up to two (2) after school/evening prograns in
any academ ¢ year which require staff attendance. Hi gh schools will not
exceed four (4) after school/evening prograns in any academ c year and
such duties shall not occur outside of the District. Special prograns,
generated by unit menbers and not requiring attendance, may occur beyond
the stated requirenent.

7.7 The i mmedi ate supervisor shall make a good faith effort to assign adjunct
duty service in a manner that tends to equitably distribute it anbng unit
nmenbers assigned to the work site. Enployees working |less than 1.0 shall be
assigned a proportionate anmount of assigned duties corresponding to their
assi gnment .

7.8 Shoul d any adjunct duty occur during evening hours, unit nmenbers may | eave
on that day five (5) mnutes after the safe dism ssal of students, based on
the normal work day of each site. Further, such dismissal will occur
precedi ng any hol i day.

7.9 The work year for unit nenbers shall not exceed 196 days.

7.9.1 Counselor - 196 day work year



7.9.2 Psychol ogi st - 196 day work year

7.9.3 High School and M ddle School Library Media Specialist - 196 day
wor k year.

7.9.4 When nutually agreeable to both the District and the enployee,
unit menbers listed in 1 through 3 may agree to a flexible workday
and/ or work year schedule, except that the nodified schedule may not
exceed tinmes identified in 7.1, 7.2, and 7.9.

7.10 The Association and the District shall meet and confer and finalize their
recormended school cal endar prior to the first Board Meeting in May. On the
school cal endar, spring break will occur no earlier than the | ast week of the
third quarter.

7.11 Students shall observe a mnimum day schedule on the |ast day of classes
prior to sunmer vacation which is consistent with the m ni num day schedul e
observed during the school year.

7.12 The student school day for teachers assigned to grades 1-5 at El enentary
School s shall be structured during a normal week, Monday through Friday, to
provide 315 m nutes of teacher-student contact tine on every day except for

Thur sdays, when the teacher-student contact will be 265 m nutes. Thursday will
be a planning day. The planning day will remain on Thursdays, regardl ess of
school holidays, and will not be reschedul ed should a holiday fall on

Thursday. The tine fromthe bell signaling students to cone in fromthe

pl ayground to begin the school day and fromthe bell during subsequent
recesses is included as part of the student-teacher contact tine. The

pl anning time provided by the early release of students on Thursday shall be
used for |esson planning and preparation. Preparation tine is intended to
provide unit nenbers tine to think, plan, and work on projects in preparation
for inmproving the quality and delivery of classroominstruction. Staff

devel opnent activities and/ or neetings should not be planned or schedul ed
during this time by adm nistration, except for serious reasons or energencies.
However, grades 1-5 teachers continue subject to the provisions of paragraphs
7.1 - 7.3 and 7.6 - 7.11 above.

7.13 It is the intent of the Parties to inprove el enentary teachers’ planning
and preparation time through a collaborative process. The Parties understand
there will be no standard solution for each site. It is agreed that, with
advance approval froma site adm nistrator:

Teachers nay conbi ne classes for the purpose of teamteaching in order to
al | ow one teacher to be rel eased for planning and preparation.

Teachers will be rel eased fromenrichnment classes such as Music, Art and
Physi cal Education when a certificated teacher is providing instruction and
supervision of the students.

Teachers nay alter their daily schedule in order to create blocks of tine for
pl anni ng and preparation. For exanple a teacher may arrive to work earlier
than the usual start tinme and | eave earlier than the normal ending tine for
wor k.

Teachers nay be rel eased from assenblies on a rotational basis.

Teacher preparation tine will normally be given priority for those lunch tine
m nutes in excess of the duty free lunch

7.14 Enpl oyees nay be assigned during a preparatory period(s) to provide
needed i nstruction/coverage. |In the event the enpl oyee has a schedul e
conflict, the Principal shall consider such conflict in making the assignnent.



Vol unteers shall be sought first and consideration should be given to

equi tabl e distribution of assignments. Comencing the 2002-2003 school
a nonthly report of teachers who have been asked and who have provi ded
substitute coverage during their preparation period will be provided to CUTA

by the 15'" of each month. A yearly summary will be provided at the beginning
of each school year.

year,



ARTI CLE 8
NON- DI SCRI M NATI ON

8.1 The Board shall not discrimnate against unit nenbers in the

adm nistration of this agreenent on the basis of age, race, creed, color,
religion, national origin or ancestry, sex, sexual orientation, domcile
marital status, political affiliation, physical or nmental disability, nedica
condition including genetic characteristics, physical handi cap, nenbership or

participation in an enpl oyee organi zation, or on any other basis prohibited by
I aw.



ARTI CLE 9
PUBLI CATI ON OF AGREENMENT

9.1 The Board shall post online a digital version of this agreenent accessible
by each bargaining unit menber within 60 cal endar days after ratification and
Board approval and new certificated enpl oyees when they becone bargai ning unit
nmenbers (upon Board approval).

9.2 The Board shall provide site principals printed copies of this agreenent
and an additional 75 copies to CUTA without cost.

9.3 Associ ation designated representatives may proof read the contract prior
to the publication by the District.



ARTI CLE 10
SAVI NGS

10.1 Should any article, section, or clause of this agreenent be decl ared
illegal by a court of conmpetent jurisdiction or Public Enploynment Rel ations
Board (P.E.R B.), in a matter within its jurisdiction, said article, section,
or clause, as the case may be, shall automatically be deleted fromthis
agreenent to the extent that it violated the law. The remaining articles,
sections, and clauses shall remain in full force and effect for the duration
of the agreenent.



ARTI CLE 11
CONTRACT ENFORCEMENT

11.1 Any individual contract between the Board and an individual enployee
shal | be subject to and consistent with the terns and conditions of this
agr eenent .

11.2 This agreenent shall supersede any policies, rules, regulations, or
practices of the Board which are, or in the future may be, contrary to or
inconsistent with its termns.

11.3 The provisions of this agreenent shall not be interpreted or applied in a
manner which is arbitrary or capricious. Rules which are designed to
i npl enent this agreenent shall be uniformin application and effect.



ARTI CLE 12
COVPENSATI ON
12. 1 COVPENSATI ON

12.1.1 2006-2007: +1%agreed to in 2005/2006 + 4% retro to July 1,
2006 (5% total)

12. 1.2 2007-2008: +3% effective Novenber 27, 2007.

12.1.3 2008-2009: +1%effective July 1, 2008. |If the bargaining
parties agree on a fair share forrmula that results in an anmount greater
than 1% this additional amount will also be applied to the salary
schedul e effective July 1, 2008.

If the parties cannot agree on a fair share fornmula, Article 12.3 (as
witten on May 18, 2007) will be reinstated and bargaining will begin in
February 2008 on total conpensation (Articles 12 & 15) and up to two
additional articles opened by each party.

12.1.4 *“Fair Share” Formula Sub-Comm ttee: CUTA agrees that a sub-
conmittee consisting of certificated and district enployees will convene
during 2007/2008 to develop a “fair share” fornmula negotiated by CUSD
and CUTA to be devel oped no later than 12/7/2007. The sub-commttee
will review formula sanples fromeach party and either party may invite
out side consultants and ot her enpl oyee groups. The result of this sub-
conmttee will be presented to both CUTA and CUSD bargai ning teans for
final approval. |If a fair share fornmula that is acceptable to both
parties cannot be negotiated, Article 12.3 (as witten on May 18, 2007)
will be reinstated. Any new fornula will be piloted for the 2008/ 2009
and 2009/2010 contract years.

Negotiations will resume February 2010 to continue, nodify or

di scontinue the formula. |If the piloted agreenent is discontinued, and
no new formula can be agreed upon by June 1, 2010, Article 12.3 (as
witten on May 18, 2007) will be reinstated for the 2010/2011 schoo
year.

12.1.5 1In addition, this agreenent resolves all existing grievances
wi t hout prejudi ce and woul d concl ude negoti ations for 2006/ 2007,
including the tentative agreenment on Appendi x G (February 8, 2007).
12.1.6 CUTA |l eadership will continue to neet with district

adm nistration nonthly and in no | ess than four of these neetings the
budget will be reviewed.

12.1.7 No negotiations would occur in 2007/2008 unl ess mutual | y agreed
to by the parties.

12.1.8 Both parties agree to the extension of the side |letter between

CUTA and CUSD regarding Calavera Hlls Mddle School prep time for the

2007/ 2008 school year. This side letter will sunset on June 30, 2008.
12. 2 BUDGET COW TTEE

Delete all 12.2 Budget Committee | anguage.

12. 3 ADJUSTMENT TO COVPENSATI ON PACKAGE



12. 3.1 The conpensati on package shall be increased yearly at |east by an
amount equal to the percentage increase in the State funded

unrestricted, and received cost of living adjustnent (COLA), unless the
conditions in 12.3.2 exist.

12.3.2 During the termof this agreenent, should the District's economic
situation decline, the District and the Association hereby agree that

negoti ati ons shall conmmence to nmke any necessary adjustnents
appropriate to the long-termfinancial integrity of the District, which
may include reallocation of 12.3.1 funds. During the period of
negoti ati ons, the COLA funds enunerated in 12.3.1 shall be placed in
reserve.

12.3.3 The cost of living adjustnent (COLA), and/or the negotiated
adjustrment, shall be an increase or decrease to the District's total
conpensati on package. The parties understand that the distribution of
avai |l able funds shall include health and welfare benefits, statutory
benefits, retirement benefits, and sal ary adjustnents.

12. 4 Regul ar salary shall be payable in ten (10) or twelve (12) install nents.
12.5 Sal ary Placenment and Advancenent

12.5.1 The mnimum requirenment for placenent in Columm | is the
possessi on of an appropriate California Teaching or Services Credenti al

12.5.2 The mnimum requirenments for initial placenment or advancenent to
Colum |1 are possession of an earned Bachelor's Degree and thirty (30)
or nore upper division or graduate senester credits earned subsequent to
the Bachelor's Degree froma regionally accredited college or university
and an appropriate California Teaching or Services Credential. Senester
credits nust neet the criteria set forth in Paragraph 6.

12.5.3 The mnimum requirenments for initial placenment or advancenent to
Colum 111 are possession of an appropriate California Teaching or
Services Credential and an earned Master's Degree or an earned
Bachelor's Degree plus sixty (60) or nore upper division or graduate
senester credits earned subsequent to the Bachelor's Degree from a
regionally accredited college or university. Senester credits mnmust neet
the criteria set forth in Paragraph 6.

12.5.4 The mnimum requirenments for initial placenment or advancenent to
Colum 1V are possession of an appropriate California Teaching or
Services Credential and an earned Master's Degree plus fifteen (15) or
nore upper division or graduate senester credits earned subsequent to
the Master's Degree from a regionally accredited college or university.
Senester credits nust neet the criteria set forth in Paragraph 6.

12.5.5 The mninmum requirenments for initial placenment or advancenent to
Colum V are possession of an appropriate California Teaching or
Services Credential and an earned Doctorate Degree or an earned Master's
Degree plus thirty (30) or nore upper division or graduate senester
credits earned subsequent to the Master's Degree from a regionally
accredited college or university. Senmester credits nust neet the
criteria set forth in Paragraph 6.

12.5.6 The following applies to units to be earned and approved after
Cct ober 15, 1982. Senester credits which shall be approved and accepted
for horizontal nmovenent on the salary schedul e shall satisfy one (1) of
the following criteria



12.5.6.1 Credits earned and of approved record with the District as of
Oct ober 15, 1982;

12.5.6.2 Credits directly related to a credential to render District
servi ce;

12.5.6.3 Credits within college mgjor or mnor field of study;
12.5.6.4 Credits directly related to a current assignnent;

12.5.6.5 Credits related to an advanced degree directly related to a
current assignnment, to college major or minor field of study;

12.5.6.6 Effective October 15, 1982, credits taken that are required to
mai ntain the current assignment, provided such credits are not paid for
by the District or taken during regular work hours;

12.5.6.7 Prior to enrolling in college courses referred to in the above
criteria, an enployee will request pre-approval from the Superintendent
or his/her designee regarding the acceptability of such credits;

12.5.6.8 Wth prior witten approval and at the discretion of the
Superi ntendent, or his/her designee, certain |lower division credits may
qualify for horizontal novenent on the salary schedul g;

12.5.6.9 Applications for horizontal novenent for the ensuing year shall
be in witing on a formprovided by the District and submtted by May 1

of the current year. Enpl oyee shall, by Novenber 1, furnish the
District with an official transcript. Oficial transcripts submtted
after Novenmber 1 will not result in horizontal novenent wuntil the

foll owi ng year.
12.6 Step Pl acenent/ Advancenent

12.6.1 New District enployees holding a valid United States public
teaching credential during their prior teaching experience in public,
accredited non-public, private or parochial schools, or accredited
col l eges/universities shall be granted one (1) step for every year's
prior teaching experience, not to exceed maxi mum pl acenment on Step 11.

12.6.2 The service requirenment for advancing one step on the salary
schedul e shall be in accordance with the statutory definition of one (1)
year's full-tine, regular contract service or the equivalent of one (1)
year's full-time, regular contract service in a certificated position
within the District.

12. 7 Anniversary Increnents

12.7.1 The requirenment for advancenent to Step 16 is four (4) years of
certificated service in the Carlsbad Unified School District, after a
year of certificated service on Step 11.

12.7.2 The requirenment for advancenent to Step 20 is eight (8) years of
certificated service in the Carlsbad Unified School District, after a
year of certificated service on Step 11.

12.7.3 The requirenent for advancenent to Step 24 is twelve (12) years
of certificated service in the Carlsbad Unified School District, after a
year of certificated service on Step 11.

12.8 Payment for Extra Duties



12.8.1 Paynent for extra duties includes but is not linmted to the
fol | owi ng:

12.8.1.1 Curriculumresearch and devel opnent (voluntary);
12.8.1.2 Requirenment to attend or supervi se:

a. Saturday event or Honecom ng dance;

b. Wnter formal;

c. Prom

d. Workshops;

e. Inservice schedul ed outside the workday hours;

12.8.1.3 Voluntary duty at sport or after-hours academc events in
excess of five (5) adjunct events during an acadenic school year

12.8.2 The non-instructional rate of pay per hour shall be 66-2/3
percent of .001 x the base sal ary.

12.8.3 Unit nmenbers presenting a workshop outside of regular working
hours shall be paid at a per diem consultant rate of $100 per half-day
or $25 per hour.

12.8.4 Paynent for extra duties shall be nade in regular salary
paynments, if the authorized tine sheet is received in the business
office of the District by the fifth (5th) day of the pay period.

12. 9 VOLUNTARY EXTRA DUTY | NSTRUCTI ONAL RATE OF PAY

12.10

12. 11

12.9.1 The hourly rate of pay for approved voluntary extra duty
i nstruction not considered part of the nornal teaching day of seven and
one-half (7-1/2) hours will be conputed in the follow ng nmanner:

12.9.1.1 Concurrent courses taught in the evening and simlar type
classes: .001 x Colum II, Step 1 of the Certificated Salary Schedul e.

12.9.1.2 Tutorial prograns or detention offered after school: 75% of
. 001 x the base sal ary.

12.9.1.3 Effective Septenber 1, 1989, the formulas for the non-
instructional, concurrent teaching, and tutorial rates of pay are
cal cul ated on the current February certificated salary schedul e.

12.9. 1.4 Conpensation for substitute coverage provided by unit nenbers
will be at the instructional hourly rate as is defined in Appendix A of
the Contract.

UNI T MEMBER TRAVEL

12.10.1 Unit nenbers who use their personal autonobile in the
performance of their duties, with District approval, shall be reinbursed
for all such travel at the IRS allowed rate per mile for all nileage
within the scope of approved assignnment.

SUPPLEMENTAL PAY ASSI GNVENT

12.11.1 The supplenental salary schedule and service requirenents for
suppl enental pay assignments are set forth in Appendix C = Oher



12.12

suppl enental pay positions may be added as determ ned. Should there be
a need to decrease the funding of positions due to budgetary
constraints, as deternmned by the District in accordance with Article 6,
the District and the Association shall discuss the positions to be non-
funded or sel f-funded.

12.11.2 Paynent for supplenental pay assignnents shall be payable with
regul ar salary paynents prorated over the period such pay is earned.

12.11.3 Wen, due to a successful year, the season of a CIF sport is
ext ended beyond that |isted on the | eague cal endar, the assigned coaches
shal | receive Extended Season Renuneration in the anount of ten percent
(109% of their regular season rate. Assi gned coaches whose sport
cul mnates at the chanpionship level in the playoffs shall receive an
addi tional ten percent (10% of their regular season rate.

VOLUNTARY EXTENDED TEACHI NG ASSI GNMVENT

12.12.1 The District and Association agree that the District may assign
a secondary teacher in grades 6-12 to teach an additional class period
when energency situations exist for a period of time specified by the
District and imted to the follow ng conditions:

12.12.1.1 The District shall determine if there is a need for secondary
teachers to teach an additional period beyond their regular teaching
assi gnment . Assi gnnents shall suppl enent, not supplant regular
bargai ning unit positions.

12.12.1.2 Any assignnent of a unit nenber to teach an additional class
period as a regular part of his/her teaching assignnent shall be at the
di scretion of the District and with the agreenent of the teacher.

12.12.1.3 An extended period assignnent is defined as an additional,
continuous teaching period assignnent during the

normal school day. A unit nenber assigned to teach a regular teaching
assi gnment shall receive an additional stipend which is based on his/her
daily rate of pay, as determ ned by the teacher's colum/step placenent
on the Certificated Salary Schedul e. Stipends for additional teaching
period assignnents for grades 9-12 shall be equal to one-fifth of the
teacher's daily rate; for secondary grades 6-8, the stipend shall be
equal to one-fifth of the teacher's daily rate.

12.12.1.4 The additional stipend for additional teaching assignnents
shall apply only to extended teaching assignnents designated in advance
by the District.

12.12.1.5 The District shall determine the length of additional period
assignment (s) and reserves the right to discontinue said assignnents.

NATI ONAL BOARD CERTI FI CATI ON

Unit menbers who have attained certification fromthe National Board for
Pr of essi onal Teaching Standards (NBC) shall be noved to colum V of the
certificated salary schedule with step placenment based on appropriate
years of service. Upon notification of attainment of the NBC, the unit
nmenber will receive this salary advancenent retroactively to July 1 of
the acadenic year in which the certification was attai ned.



SPEECH AND LANGUAGE SPECI ALI STS

Unit menbers who have attained the Certificate of Cinical Conpetence
shal |l be noved to columm V of the certificated salary schedule with step
pl acenent based on appropriate years of service.



ARTI CLE 13
RETI REMENT | NCENTI VE PROGRAM

13.1 A unit nmenber may be eligible for retirement with a mni mumof ten (10)
years in the Carlsbad Unified School District.

13.2 Unit nenbers who have attained the age of fifty-five (55) and are
eligible to retire according to the rules and regulations of the State
Teachers' Retirenment Systemshall be eligible for this program

13.3 Contracts under this programshall require service for a m ni num of
twenty (20) days per year at activities agreed to by the unit nenber and the
District. Such activities may vary with the individual, but, in general
should be simlar to the follow ng:

13.3.1 Wrking on staff devel opnent and inservice prograrns;

13.3.2 Helping with testing prograns;

13.3.3 Conmpiling test data as it relates to reading and math profil es;
13.3.4 Orienting and providi ng assistance to staff;

13.3.5 Participating in any other project or service that would be
nutual |y agreed upon by the retiree and the Adm nistration.

13.4 A contract with the unit nmenber under this programshall be for a period
not to exceed five (5) years, or to age sixty-five (65), whichever cones
first.

13.5 Retiring unit nmenbers under this programshall tender a resignation to
the District and be considered retirees and not enpl oyees of the District.

13.6 Retiring nenbers under this programshall be allowed to participate in
the District's fringe benefits in accordance with the provisions in Article 15
FRI NGE BENEFI TS. Such paynent shall term nate upon ternination of the
retiree's contract with the District pursuant to this provision. Then

provi sions applicable to retirees in the Fringe benefits article shal

prevail .

13.7 Al applications for participation in this programare subject to

di scretionary approval by the Board of Trustees. However, the tendered
resignation under this Article is effective only upon Board acceptance and
approval for the program Applications for the follow ng school year shall be
filed with the District on or before February 15 of the year of anticipated
retirement.

13.8 The annual conpensation under this programshall be the unit nmenber's per
diemrate of his/her |last year's step and columm placenent, |ess state and
federal taxes and other required payroll deductions.

13.9 Term nation of the contract by the retiree or District nmay occur at any
time or for any reason by giving the other party thirty (30) days witten
noti ce.

13.10 The performance of the service may require possession of a credential by
the retiree in accordance wi th Education Code Section 44065.



ARTI CLE 14
PART- TI ME EMPLOYMENT W TH FULL RETI REMENT CREDI T

14.1 An enpl oyee may request a reduced work load with full retirenent credit.
The District shall review the needs of the District and nay grant a reduced
work |l oad to the requesting enployee, subject to the foll ow ng conditions:

14.1.1 The option of part-tine enploynment nust be exercised at the
request of the enployee, for a period not to exceed five (5) years,
after which the enployee shall retire. (Ed. Code 22713)

14.1.2 The enpl oyee nust have reached the age of 55 prior to reduction
of work | oad.

14.1.3 The enployee shall be paid a salary which is the pro-rata share
of the salary s/he would be earning had s/he not elected to exercise the
option of part-time enploynent, but shall retain all other rights and
benefits for which s/he nmakes the paynents that would be required if
s/he remained in full-tine enploynment. The enpl oyee participating in the
program shall receive a full year’s service credit towards advancenent
on the salary schedul e.

14. 1.4 The enpl oyee shall receive insurance benefits as provided for in
this Agreenment in the sanme manner as a full-time enployee. Such
benefits will be paid in the sane nanner as a full-tinme enpl oyee.

14.1.5 The mninmum part-tine enploynent shall be the equival ent of one-
half of the nunber of days of service required by the enployee's
contract of enployment during his/her final year of service in a full-
time position.

14.1.6 This option is limted in pre-kindergarten through grade 12 to
certificated enployees who do not hold positions with salaries above
that of a school principal

14. 1.7 Reduced service shall be defined as half-time or a senester,
daily or hourly basis.

14.1.8 An enployee who is interested in participating in the program
shall notify the District Ofice.

14.1.9 The District's decision regarding an enployee's request to
utilize the provisions of this Article shall not be subject to the
Grievance and Arbitration Procedures of this Agreenment (Article 21).

14.2 A unit nmenber granted a reduced work | oad shall not be eligible to
participate in the job-share programas specified in Article 26.



ARTI CLE 15
FRI NGE BENEFI TS
15.1 DI SABI LI TY | NSURANCE

The Board shall provide the opportunity for continued health, dental, vision,
and life insurance for all bargaining unit nenbers receiving tenporary
disability allowance fromthe State Teachers Retirenent System Such coverage
will be provided on the contributory basis required of regular bargaining unit
nmenbers and so long as the recipient of a disability allowance is granted the
status of an enpl oyee on | eave of absence.

15. 2 MEDI CAL EXAM

Al'l nedical exam nations and tests required by the District that are related
to enploynent or the return to enploynent shall be paid for by the District.

15.2.1 Mandated T.B. Tests, if not provided by the enpl oyee health insurance
provider at no charge, shall be reinbursed to an anmpunt not to exceed the cost
establ i shed by the San Diego County Health Centers for such services.

15. 3 DURATI ON OF BENEFI TS

Shoul d an enpl oyee's enploynment terminate following the |ast day of the schoo
year and before the comrencenent of the insured's school year, such enpl oyee
shall be entitled to continue paid coverage under the health, dental, vision,
and life insurance plans until Septenber 30 of the ensuing school year.

15. 4 RETI REES

The District shall provide nedical benefits (health, dental, and vision) for
STRS/ PERS retirees hired prior to Novenber 1, 2008, who have ten years of
District service and who have attained the age of 55. These benefits shall be
provided to age 65 or until the retiree is eligible for Medicare (prem unms
paid by the District shall not exceed those provided for full tinme enployees)
at which time the STRS/PERS retiree nay continue in the District's fringe
benefit plan of his/her choice with the retiree paying the premum Retirees
age 65 or eligible for Medicare may annual |y purchase the benefit plan at the
full cost derived froma separate experience clains rating for retirees age 65
or eligible for Medicare.

The District shall provide the nedical benefits described in the previous

par agraph for enployees hired after Novenber 1, 2008 who have fifteen years of
District service and who have attained the age of 55.

15.5 TAX SHELTERED ANNUI TI ES

Enpl oyees may participate in the tax sheltered annuity of their choice with
the Board providing the payroll deduction for this purpose.

15. 6 EXTENSI ON OF BENEFI TS

Shoul d an enpl oyee die during the termof this agreenment, the deceased

enpl oyee' s spouse and dependent children shall continue to be covered under
the District's health insurance plan until the next Septenber 30.

15. 7 DENTAL | NSURANCE

Dental coverage shall be as described in Appendix D of the Agreenent.



15. 8 VI SI ON | NSURANCE

Vi sion coverage shall be described as in Appendix D of this Agreenent.
15. 9 LI FE | NSURANCE

Life insurance shall be as described in Appendix D of this Agreenent.
15. 10 MEDI CAL | NSURANCE

The District shall provide a group health insurance package as described in
Appendi x D of this Agreenent.

15.10.1 Married couples enployed by the district or retirees who are
both entitled to full nmedical insurance benefits shall have the option
to be covered by one (lI) famly nedical insurance benefit plan and
receive the ampunt equal to one half (1/2) of the |east expensive
nedi cal plan offered by the District.

Qualified married couples nust select this option annually during the
heal th i nsurance open enrol |l nent period.

Payment of the anmount equal to one half (1/2) of the |east expensive
nedi cal plan offered by the district shall be paid in the June warrant
to the spouse electing to relinquish his/her individual coverage for the
year.

15. 11 DEDUCTI ONS
The | anguage wi Il be suspended for 2006-2007 contract year only.

Ef fective January 1, 2008 it is the intent of the parties to nutually agree
upon a fornmula to be jointly devel oped, using June 1 enrollnments, to ensure
consistency in the calculation of the twenty-five percent (25% enployee
contribution to the health insurance and included as an Appendix to the
contract. The parties will also develop a witten description, using June 1
enroll ments, to be included in the Appendix for determ ning the amount of the
District’s costs for increases in health and welfare benefits fromyear to
year.

Conmenci ng Cctober 1, 2002, a base contribution for medical health insurance
benefits will be set at the contribution level paid by the District for

nmedi cal prem uns for CUTA nenbers for COctober, 2001 to Cctober, 2002.
Thereafter, any increases in the costs for nedical health insurance benefits
above the established base anpbunt, shall be mnimzed in part through

aut hori zed payrol| deductions per enployee as foll ows:

A An enpl oyee desiring single coverage shall authorize a deduction of $10
per nmonth plus an additional deduction equivalent to 25% of any annua
i ncreases above the District’s base contribution, payable on a tenthly basis.

B. An enpl oyee desiring famly coverage shall authorize a deduction of
$24.40 per nmonth plus an additional deduction equivalent to 25% of any annua
i ncreases above the District’s base contribution, payable on a tenthly basis
15. 12 OPEN ENRCLLMENT

Unl ess otherwise mutually agreed to or if an insurance conpany has good cause
to differ, open enrollnent for all unit nenmbers will occur on Novenber 1



15. 13 ENTI TLEMENT

Unit nenbers with a 60 percent or nore assignnment shall receive the District's
full contribution towards fringe benefits. Unit nenbers with | ess than a 60
percent assignnment shall receive a pro-rated District contribution. Job-
sharing positions are excluded fromthis entitlenent, as specified in Article
26.1.1.

15. 14 JOA NT | NSURANCE COWM TTEE

The Association will participate in a joint enployer/enployee insurance
conmttee that shall be responsible for recomrendati ons regarding the

sel ection of a District insurance broker/consultant and for reconmendi ng
changes in the existing health and wel fare benefit plans and carriers. The
District and the Association are conmmtted to a continuing effort of securing
econom cal solutions to the health coverage cost escal ation and take a shared
responsibility for funding and containing the increasing health and wel fare
costs.

15. 15 MEDI CARE ELECTI ON - OPTI ONAL COVERAGE

Ef fective Decenber 1, 1992, eligible enployees nay enroll in Medicare, with
enpl oyees and the District sharing the cost equally.

15. 16 SECTION 125

In conpliance with Section 125 of the Internal Revenue Code, the District
shal |l provide a Section 125 Plan effective April 1, 1994, which incl udes
prem um coverage, unreinbursed nedical and dependent/child care rei nmbursenent,
so long as there is no additional expense to the District other than for
District staff assisting in the adnmnistration of the program

15. 17 DOMESTI C PARTNERS
Qualified donestic partners who have nmet |egal requirenents for donestic

partner status shall be entitled to health benefits under the group plan under
the sane terns and conditions as any ot her dependent of an enpl oyee.



ARTI CLE 16

LEAVES
16.1 SI CK LEAVE

16.1.1 The purpose of sick |leave utilization shall be for physical and
nmental disability requiring absence which is caused by illness, injury,
maternity disability, or quarantine.

16.1.2 A unit nenber covered by this agreenment and working five (5) days
per week for a full contract year shall be annually entitled to ten (10)
days of |eave of absence for the purpose of sick leave utilization. A
unit menber covered by this agreement, working less than full-tineg,
shall be entitled to sick leave in the same ratio that his/her
enpl oyment bears to full-tinme enployment. Regul ar sick leave credit
shall not be earned but may be utilized during any period of summer
school servi ce.

16.1.2.1 Unused sick |eave shall accrue from school year to school
year.

16.1.2.2 At the beginning of each school year every unit nenber shall
be credited in advance for that school year all sick |eave entitlenent
and any accrued, wunused sick |eave.

16.1.2.3 A unit nenber becom ng aware of the need for absence due to
surgery, maternity, or other predictable or scheduled cause, shall
submit a statenent from his/her attending physician in advance of the
initial disability date, when possible.

16.1.2.4 The physician's statenent should, when possible, include the
beginning date of disability, the cause of the disability, and the
anticipated date of return to active service.

16.1.2.5 Upon request fromthe District, a bargaining unit nmenber, after
sick leave utilization, nmay be required to present a nedical doctor's
certificate verifying the need for absence and/or nedical authorization
to return to work. The District may enmploy this procedure when it
suspects enpl oyee's fraudul ent m suse of sick | eave provisions.

16.1.2.6 A bargaining unit nenmber may be required by the District to
visit a certificated nedical specialist in order to ascertain the nature

and severity of an extended illness or injury, and to report such
findings to the Superintendent or designee. If the report concludes
that the absence is not due to personal illness or injury, or that the

illness is not sufficiently severe to warrant continued absence, then
the Superintendent or designee, after notice to the unit nmenber, nmay
refuse to grant such leave. |If requested by the District, a unit menber
shall not return to work wuntil s/he submts a medical doctor's
aut horization to return to work.

16.1.2.7 Medical costs incurred by a unit nenber in conplying wth
nunber 5 or 6 (above) shall be paid by the District unless appropriate
procedures result in discipline.

16.1.2.8 Wienever possible, a unit nmenber nust contact his imediate
supervisor or appropriate District person as soon as the need to be
absent is known, but in no event less than two (2) hours prior to the
start of the work day to permt the enployer time to secure a substitute
service. Failure to provide adequate notice shall be grounds for denia
of leave with pay or other disciplinary action. A unit nmenber who is
absent for one-half day or Iless shall have deducted from his/her



accunul ated | eave an hour for each hour or fraction of an hour absent.
Unit menbers using nore than 3.75 hours of sick |eave shall have a ful
day of accumul ated sick | eave deduct ed.

16.1.2.9 A unit nmenber shall not be allowed to return to work and shal
be placed on leave without pay if the unit nenber fails to notify the
District of his/her intent to return to work at least two (2) hours
prior to the close of the preceding work day, if such failure results in
a substitute being secured.

16.1.2.10 The Board shall provide each teacher with a witten statenent
of : (1) accrued sick leave total; and (2) sick leave entitlenent for
the school year. Such statenent shall be expressed in total hours and
total days and shall be provided to the unit nenbers not later than
Cct ober 1 of each school year

16. 2 EXTENDED | LLNESS LEAVE

16.2.1 During each school year, when a unit nmenber has exhausted al
available sick leave, including all accurmulated sick |eave, and
continues to be absent from his/her enploynent duties due to illness or
accident for an additional period of five school nonths, the anount
deducted fromhis or her salary shall not exceed the sumthat was or, if
no substitute was enployed, would have been paid, a substitute enployee
to fill his/her position during the absence.

16.2.2 The sick | eave, including accumul ated sick |eave, and the five-
nonth period shall run consecutively.

16.2.3 A unit nenber shall not be provided nore than one five-nonth
period per illness or accident. However, if a school year ends before
the five-nonth period is exhausted, the enpl oyee may take the bal ance of
the five-nonth period in a subsequent school year

16.3 HEALTH LEAVE (Unpai d)

The Board shall grant a unit nmenber unpaid | eave of absence for health
reasons. The conditions and procedures for obtaining such | eave are as
fol | ows:

16.3.1 The wunit nmenber shall provide the District with a witten
request.

16. 3.2 Such | eave shall be for the remainder of the school year or |ess
at the discretion of the Board.

16. 3.3 Upon witten request, the Board nay extend a unit nenber's health
| eave for an additional senester or one year. The unit menber who seeks
such extension shall nake application within forty-five (45) cal endar
days, or as soon as reasonably known, prior to the beginning of the
request ed extension.

16.3.4 The illness shall be confirned by a witten statement from the
enpl oyee's physician and may be, at the Board's expense, attested by a
Boar d- desi gnat ed physi cian. Medical costs shall be paid by the District
unl ess appropriate proceedings result in discipline.

16.3.5 The physician's statenent should, when possible, include the
beginning date of disability, the cause of the disability, and the
anticipated date of return to active service.



16.3.6 The District shall grant a health leave to any unit nenber who
neets the criteria of 16.3.1, 16.3.3, and 16.3.4, and who has applied
for and is pursuing a disability allowance from the State Teacher's
Retirement System (STRS). If the unit nenber is determined to be
eligible for the disability allowance by STRS, such |eave shall be
extended for the term of the disability, but not for nore than thirty-
nine (39) nonths fromthe date of notification of the determ nation

16.4 FAM LY | LLNESS LEAVE

16.4.1 Unit nmenbers shall be allowed up to five (5) days | eave per year
to be charged to their sick | eave account for absences caused by ill ness
inthe "imediate famly”, childbirth, care for a newborn up to age one,
or placenent of an adoptive or foster child. Immediate fanily is defined
to include spouse or registered donestic partner, child, parents, or a
dependent |iving outside the househol d.

16.5 PERSONAL NECESSI TY LEAVE

16.5.1 A unit menber may use up to seven (7) days of his/her current
avai l abl e sick |eave for cases of personal necessity per school year.
Upon nutual agreenent of the District and the unit nmenber, this |eave
could be used in increnents of |ess than a day.

16.5.2 Personal Necessity Leave shall be linmted to circunstances that
are serious in nature, that the wunit menber cannot reasonably be
expected to disregard, that necessitate inmmediate action, and that
cannot be taken care of after hours or on weekends.

16.5.3 A unit nenber shall submit a witten request for his/her persona
necessity leave to the District Personnel Services Ofice through
hi s/ her i medi ate supervisor, normally not |less than five (5) days prior
to the beginning of the requested |leave. The District shall advise the
unit nenber in witing of the approval or denial of the request normally
one (1) working day prior to the requested begi nning date of |eave.

16.5.4 Unit nenbers shall not be required to receive advance prior
approval for the follow ng reasons:

16.5.4.1 death or serious illness of the enployee's imediate famly,
and

16.5.4.2 accident involving his or her person or property or the person
or property of a nember of his/her inmediate famly.

16.5.5 Personal Necessity Leave shall not include itenms such as social
obligations, recreational activities, and personal business such as
shoppi ng or occupational investigation. Neither shall Personal Necessity
Leave i nclude work stoppages and other concerted activities.

16. 6 HOVE RESPONSI Bl LI TY LEAVE (Unpai d)

16.6.1 A hone responsibility leave nmay be granted when there is a
denonstrable need for the service of a unit nenber in caring for a
menber of his/her imediate famly, as defined in Section 16.4.1 of this
Article. A hone responsibility |leave may be granted for up to four
consecutive nmonths. Sunmer recess shall not be included in the tine

limt. This leave nmay be granted no nore than once in a twenty-four
(24) nonth peri od.



16. 7 PERSONAL BUSI NESS ABSENCE
16. 7.1 EMERGENCY LEAVES

Principals shall have the power to grant full-time enployees pernission
to be absent without |oss of salary for parts of a day, not to exceed
one- hal f day, when good reason (energency) for such absence exi sts.

16. 7. 2 THREE- DAY ABSENCE

16.7.2.1 Any nmenber nmay use up to three (3) days per school year of
accunul ated sick | eave for personal business. These days may be used at
the unit nmenber's discretion. Forty-eight (48) hours advance notice to
the site supervisor shall be required

16.7.2.2 Such leave is available to unit nmenbers who have five (5) sick
| eave days, after the use of this leave, left in the current school
year's sick | eave allocation

16.7.2.3 Such leave may not be used the day prior to or after a holiday
or school recess period, or the first or last day of the school year.

16.7.2.4 Such leave shall not be used to participate in any concerted
activities.

16. 8 | NDUSTRI AL ACCI DENT AND | LLNESS LEAVE

16.8.1 Bargaining unit menbers are eligible for industrial accident and
illness |eave. The bargaining unit menber absent from duty, for whom
Workers' Conpensation paynents are being nade, shall be granted |eave
according to the follow ng provisions:

16.8.1.1 Allowable |eave shall be for not nore than sixty (60) working
days in any one (1) fiscal year for the sanme illness or accident.

16.8.1.2 Allowabl e | eave shall not accunulate fromyear to year

16.8.1.3 Leave shall be granted for absence due to injuries and
acconpanying illness suffered on school premises or in the line of duty
covered by W rkers' Conpensation subject to certification by a duly
qualified physician as to the duration of the disability. No deduction
shall be made fromthe sick | eave all owance

16.8.1.4 Industrial accident or illness |eave will comrence on the first
day of absence.

16.8. 1.5 Paynent for wages shall not exceed the bargai ning unit nmenber's
normal sal ary when added to the award granted the bargai ning unit menber
under Workers' Conpensation |aws of this state.

16.8.1.6 Industrial accident and illness leave will be used prior to
sick | eave.

16.8.1.7 During all paid |eave of absence, the bargaining unit menber
shall endorse to the District salary |oss benefit checks received under
Workers' Conpensation |aws of this state

16.9 FAM LY CARE AND MEDI CAL LEAVE
16.9.1 Famly Care and Medical Leave will be available to unit nenbers

with at least 12 nonths of paid service with the District who have
worked at least 1250 hours during the twelve nonths imediately



16. 10

16. 11

16. 12

preceding the date on which famly care and nedical |eave would begin
The procedures under which an enpl oyee may request such |eave for up to
twel ve wor kweeks are included in Appendi x F

BEREAVEMENT LEAVE

16.10.1 Every unit nenber shall be entitled to five (5) days of paid
| eave of absence on account of the death of any nenber of his/her
imediate family. This | eave shall not be deducted from sick | eave.

16.10.2 "Menbers of immediate famly", as used in this section, neans
not her, nother-in-law, father, father-in-law, husband, wfe, son,
daught er, br ot her, sister, br ot her-in-1 aw, sister-in-1aw, fornmer
guardi an, grandparent or grandchild of the enployee, any relative for
whom t he enpl oyee is responsible, or any person living in the i mediate
househol d of the unit menber.

16.10.3 The Board shall require bereavenent |eave before persona
necessity | eave days are used for purposes allowed in this paragraph

MATERNI TY LEAVE/ DI SABI LI TY

16.11.1 The Board shall provide for |eave of absence from duty for any
certificated enployee of the District who is required to be absent from
duties because of pregnancy, mscarriage, childbirth, and recovery
therefrom The |l ength of absence, including the date on which the | eave
of absence shall commence and the date on which the enployee shall
resume duties, shall be determ ned by the enployee and the enployee's
physi ci an. Disabilities caused or contributed to by pregnancy,
m scarriage, childbirth, and recovery therefromare, for all job-related
pur poses, tenporary disabilities and shall be treated as such under any
health or tenporary disability insurance or sick |eave plan available in
connection with enploynent by the school District.

16.11.2 The District shall not do any of the follow ng because of the
unit nenber's pregnancy:

16.11.2.1 Refuse to hire or enploy;

16.11.2.2 Refuse to select for a training programl eading to enpl oynent,
reassi gnment, or pronotion;

16.11. 2.3 Bar or discharge from enpl oynent;

16.11.2.4 Discrinnate against in conpensation or terns, conditions, or
privileges of enploynment; and

16.11.2.5 Disnmss fromteaching duties.
CHI LDREARI NG LEAVE

16.12.1 The Board shall grant a unit nenber, upon request, who is a
natural or adopting parent, an unpaid |eave of absence for the purpose
of rearing his/her child. A unit nenber shall notify the Board that
s/he intends to take such a leave at |east six (6) weeks prior to the
anticipated date on which the |leave is to commence. Such |eave shall be
for the remai nder of the school year. Upon request, a waiver of the six

(6) weeks will be granted to an adopting parent who has received short
notification froman adoption agency. A unit nmenber may have such | eave
within two (2) full senmesters immediately following the birth or

adopti on.



16. 13

16. 14

16.12.2 Upon witten request, the Board may extend a unit nenber's
childrearing leave for an additional senester or one year. The unit
menber who seeks such extension shall make application within forty-five
(45) cal endar days prior to the beginning of the requested extension

JURY DUTY AND W TNESS LEAVE

16.13.1 Leave of absence for jury service shall be granted to any unit
nmenber who has been officially sumobned to jury duty in local, state, or
federal court. Leave shall be granted for the period of the jury
servi ce. The wunit nenber shall receive full pay while on |eave,
provided that the jury service fee for such |eave is assigned to and the
subpoena or court certification is filed with the District office.
Request for jury service | eave should be nade by presenting the officia
court summons for jury service to the District Adm nistration.

16. 13.2 Leave of absence to serve as a witness in a court case shall be
granted an enpl oyee when s/he has been served a subpoena to appear as a

witness, not as the litigant in the case. The length of the |eave
granted shall be for the nunber of days in attendance in court, as
certified by the clerk or other authorized officer of the court. The

unit menber shall receive full pay during the |eave period, provided
that the witness fee for such leave is assigned to and the subpoena or
court certification is filed with the District office.

16. 13.3 Request for |eave of absence to serve as a witness should be
made by subnmitting the official court summons to the District
Adm ni stration.

16.13.4 The jury service fee and witness fee referred to in the above
paragraphs do not include reinbursement for transportation and neal
expenses.

16.13.5 Certificated enployees who receive notice to appear for jury
duty during teaching days nay postpone jury duty to non-teaching days
(i.e. sunmer) and will be conpensated at the current daily substitute
rate for each such day. The procedur e for such
post ponenent/ conpensation is as follows:

16.13.5.1 Conplete a Certificated Jury Duty Postponenent Form

16.13.5.2 Attach a copy of the original jury duty notice and signed
official court validation for each day of jury duty served to the
Certificated Jury Duty Postponenent Form

16. 13.5.3 Forward the Formwith attachments to the Personnel Ofice

16.13.5.4 For purposes of this article, “sumer school"” wll be
consi dered teachi ng days for individuals teaching sumrer school.

16.13.5.5 The District may request further verification of any/all of
t he af orenmenti oned docunents.

PERSONAL/ PROFESSI ONAL LEAVE

16.14.1 The Board nmay grant an unpaid | eave for personal / professiona
reasons for one senester or one school year which nay be extended upon
application year to year. Witten request from a unit nenber shall be
received by May 15 or Decenber 15, prior to the school year or senester
for which such |leave is requested. After approval of the request by the
Board, the leave is non-cancelable for the period of the |eave, unless
the District and unit nenber nutually agree to an earlier return
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16. 16

| NSERVI CE LEAVE

16.15.1 A unit nenber may request paid leave for the purpose of
i mprovi ng his/her performance. Such |leave may be used to visit classes
in other schools or attend Association workshops related to his/her
per f or mance.

SABBATI CAL LEAVE

16.16.1 The definition of "sabbatical" |eave of absence is a privilege
accorded to qualified certificated enpl oyees (teachers and
adm nistrators) and is provided for in the Education Code, section
44966- 44974 as a |eave of absence not to exceed one (1) year for the
purpose of permtting the study by the enployee which will benefit the
schools and pupils of the District.

16.16.2 Qualifications for Sabbatical Leave:

16.16.2.1 Service - A certificated enployee is eligible to apply for a
one (1) year leave or a one (1) senester |eave after seven (7) years of
service with the District. Absence from service on a |eave granted by
the Board of Education shall not constitute a break in service for the
establishnent of eligibility for a sabbatical |eave, but it shall not be
counted as one of the seven (7) consecutive years.

16.16.2.1.1 Qualifying services shall be construed at 75
percent (75% of the teaching days for each school year.
Absence from service in the District for a period of not
nore than one (1) year under a |eave of absence, w thout
pay, granted by the Board of Education for services under a
nationally recogni zed fell owship or foundation for research,
teaching, lecturing, shall not be deemed a break in the
continuity of service required and shall be included as a
year of service in conputing the seven (7) consecutive years
of service required.

16. 16. 2.2 Frequency - Not nore than one sabbatical |eave will be granted
in each seven year period. This applies equally to a full school year
sabbatical |eave or a one senmester sabbatical |eave.

16.16.2.3 Standard or Service - Any year after the first two (2) years
of service in the District in which the enployee receives an eval uation
report of less than satisfactory shall not be included as one of the
seven consecutive years of service required for sabbatical |eave,
al t hough such year shall not be considered as a break in the continuity
of service.

16. 16. 3 Types of sabbatical |eaves are as foll ows:

16. 16.3.1 ADVANCED ACADEM C STUDY - Applicants for sabbatical |eave
under this section shall submt a detailed program of academ ¢ study and
pursue a full Jload or the -equivalent thereof. (This nay vary
consi derably according to the plan of the applicant, an advanced degr ee,
anot her credential, or a research problem etc.)

16. 16. 3.2 PROFESSI ONAL STUDY PRQIECT - An applicant for a sabbatical
| eave under this section shall subnit a detailed statement of the
prof essional study project to be undertaken. Wil e such studi es need
not be undertaken under the auspices of a collegiate institution, they
nmust constitute an organized program of full-time study or research



designed to enhance the teacher's performance in his/her area of
speci al i zati on.

16.16.3.3 STUDY THROUGH WORK EXPERIENCE - Such a program nmy be
substituted for the wunit requirenents of in-residence study. Thi s
program is available chiefly to teachers of vocational or industrial
subjects who intend to study in schools nmintained by a business or
industry for draftsmen or technical workers, or to obtain work
experience in the vocational field in which the enployee teaches. A
specific school or job opportunity nust be submtted with the program

16.16.3.4 FOREIGN TEACHING - A sabbatical |eave may be granted for
overseas teaching at the discretion of the Board of Education. The
conpensation paid by the District to an enployee on sabbatical |eave
shal |l be reduced by the anpbunt of conpensation paid to the enpl oyee by
the overseas or foreign enployer which exceeds one-half (1/2) of the
teacher's sal ary.

16.16.3.5 COVBI NATION LEAVE - Subject to the Board of Education's
approval, an applicant can receive a sabbatical |eave in conbination of
any of the above-stated sections. (Col |l ege work plus work experience,
col l ege work plus professional study, etc.)

16.16.4 The applicant will submt a statenment of the program that s/he
proposes to follow while on leave to neet the purpose of sabbatical
| eave. The program of the applicant nust be such as to assist the

enpl oyee in beconming a better informed, better prepared, and nore
ef fective teacher which will contribute inmmediately in sone identifiable
manner to the benefit of the educational programfor the students.

16. 16.5 Sabbatical |eave requirenents are as follows:

16.16.5.1 RETURN TO SERVICE - The enployee nust agree in witing to
return to service in the District for a two (2) year period after the
conpl etion of the sabbatical |eave (Section 44969).

16. 16.5.2 REPORTS OF COWLETION - Upon conpletion of the |eave, and
within sixty (60) days of the enployee's return to duty, s/he shall
submit to the Superintendent, the follow ng:

16.16.5.2.1 Transcripts of record of work taken and grades
earned or summary of his/her study or project together with
a statenent of the educational growh obtained, and any
other evidence which nay indicate that s/he has net the
objectives stated in his/her application. The requirenents
of the sabbatical |eave shall not be considered conplete
until the enployee's report has been reviewed by the
Superi ntendent and the Board of Education.

16.16.5.3 APPLICATION FOR SABBATICAL LEAVE -  Sabbati cal | eave
applications shall be submitted to the District Superintendent by
January 1 of the year preceding the school year for which a full year's
leave is desired or at least five (5 nonths preceding the date of
beginning a full senester |eave.

16. 16.6 Procedures for approval of |eave are as follows:

16.16.6.1 Typewitten proposals subnmtted with the application for
sabbatical |eave shall include:

16.16.6. 1.1 statenment of purpose;



16.16.6. 1.2 description of the activities planned during the
| eave;

16.16.6.1.3 contribution of the |eave to:

16.15.6.1.3.1 inprovenent of the performance of the
t eacher;

16.15.6.1.3.2 the education of the students;

16.16.6.1.4 a procedure to be used in reporting the results
of the | eave.

16.16.6.2 If a teacher is tenporarily disabled while on | eave, the paid
sick leave policy of the District shall be enforced as though the nenber
is enpl oyed as a teacher during the period of |eave.

16. 16.6.3 Should the teacher elect to take his/her sabbatical in a part
of the world where the school-paid insurance is not valid, the schoo
District my elect to pay an equal premum for another health and
accident insurance policy valid outside the United States, or the
District may pay the anpunt of the premium of the District group health
and accident policy to the enployee in cash, and s/he shall select and
pay for an insurance policy. A copy of said policy shall be filed with
the District. bligation of the District to provide insurance upon
returnis limted to the provisions of the then current plan

16.16.6.4 Both the Board of Education and the District shall be freed
fromany liability for payment of any conpensation or danmmges provided
by law for the death or injury of any certificated enployee of the
District when death or injury occurs while the enployee is on a
sabbatical |eave.

16. 16. 7 Conpensation while on Sabbatical |eave is as follows:

16.16.7.1 An enpl oyee while on a full school year sabbatical |eave shal
receive 50 percent (50% of the contracted salary s/he would have
received had s/he been serving in his/her regular assignnent in the
District or the difference between his/her salary and that of a
substitute, whichever is greater.

16.16.7.2 An enployee on a full, one-senester |eave shall receive 75
percent (75% of the contracted salary s/he would have received had s/he
been in his/her regular assignment in the District or the

di fference between his/her salary and that of a substitute, whichever is
greater. A one-senester sabbatical |eave on 75 percent (75% of a ful
salary uses up the seven year eligibility. Another seven (7) years of
service will be required to establish additional sabbatical |eave.

16.16.7.3 An enployee on two non-consecutive senester sabbatical |eaves
of absence (as provided in Ed. Code section 44966) shall receive 50
percent (50% of the contracted salary s/he would have received had s/he
been in his/her regular assignment in the District or the difference
between his/her salary and that of a substitute teacher, whichever is
greater.

16.16.7.4 The salary granted the enpl oyee on | eave may be paid either of
two ways:

16.16.7.4.1 the salary nay be paid in tw equal, annua
installnents, one shall be paid at the end of the first year
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16. 18
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16. 20

or senester) and the other at the end of the second year (or
senester) of active service follow ng the |eave;

16.16.7.4.2 the salary may be paid in the sanme nmanner,
although not in the sane anpbunt, as if the enployee were
teaching in the District.

16.16.8 Paynent of the salary shall be conditioned upon the enployee
furnishing a suitable bond indemifying the Board of the District
against loss in the event that the enployee fails to render at |east two
years service in the District following the return of the enployee from
t he sabbatical |eave. (Section 45386)

16.16.9 Effect of |eave on salary increnents and retirenent as foll ows:

16.16.9.1 The | eave of absence shall be considered as tine in service to
the District for salary schedul e purposes, and the enployee shall not
suffer any loss of increment of class changes due hinher. Furt her,
s/ he shall be subject to the existing salary schedule upon his/her
return.

16.16.9.2 The | eave of absence shall be considered as tine in service in
the District for retirenent purposes. Retirement deductions wll be
made in proportion to the salary received.

16. 16. 10 BOARD OF EDUCATI ON ACTI ON

16. 16.10.1 Compliance with the requirenents stated in this policy does
not inply automatic granting of sabbatical |eave. The decision rests
solely with the Board of Trustees of the District.

16. 16.10. 2 The recomendati on of the Superintendent and the judgnent of
the Board, rendered in consideration of an enployee's sabbatical |eave
request, shall not be subject to the provisions of the "Gievance
Procedure" of this Agreenent.

A UNIT MEMBER ON A PAID LEAVE SHALL BE ENTI TLED TO

16.17.1 Return to the sanme classification held before comencenent of
t he | eave.

16.17.2 Receive credit for annual salary increnents.
16.17.3 Receive all pay and fringe benefits provided by this Agreenent.
A UNIT MEMBER ON AN UNPAI D LEAVE SHALL BE ENTI TLED TO

16.18.1 Return to the sanme classification held before comencenent of
t he | eave.

16.18.2 Have an option of continuing fringe benefits provided by this
Agreenent at his/her own cost.

Upon return to active service, the enployee shall pronptly conplete the
District's absence formand submt it to the i medi ate supervisor. The

enpl oyee shall provide, upon District request, additional verification

of the use of the unpaid provisions contained in Article 16.

Cat astrophi ¢ Leave Bank:

16.20.1 Creation



16.20.1.1 The Association and the District agree to create a
Cat astrophi ¢ Leave Bank effective July 1, 2008. The Catastrophic
Leave Bank shall be funded in accordance with the terns of Section
16. 20. 2 bel ow.

16.20.1.2 For the purposes of this section, a “day” shall be any
day a unit menber is expected to be on duty as deternmined by the
terms of this Agreenent. (Article 7.1)

16.20.1.3 Days in the Catastrophic Leave Bank shall accumul ate
from acadeni c year to academ c year

16.20.1. 4 Days shall be contributed to the Bank and w thdrawn
from the Bank without regard to the daily rate of pay of the
Cat astrophi ¢ Leave Bank parti ci pant.

16.20.1.5 The Cat astrophic Leave Bank shall be administered by a

joint commttee conprised of two (2) nenbers appointed by the

Associ ation and one (1) nenber appointed by the District.
Eligibility and Contributions

16.20.2.1 Al CUSD certificated enployees on active duty wth
the District are eligible to contribute to the Catastrophic Leave

Bank.

16.20.2.2 Participation is voluntary but requires contribution
to the Bank. Only contributors will be permitted to withdraw from
t he Bank.

16.20.2.3 CUSD certificated enpl oyees who elect not to join the
Cat astrophic Leave Bank wupon first beconming eligible have a
wai ting period of 30 cal endar days after joining the bank before
becoming eligible to withdraw fromthe Bank

16.20.2. 4 The contribution, on the appropriate form shall be
aut hori zed by the unit nenber and continued fromyear to year
until cancel ed by the unit nenber.

16.20.2.5 Cancel | ati on occurs automatically whenever a unit
menber fails to make his/her annual contribution or assessnent.
Cancel l ation, on the proper form may be effected at any tine and
the unit nenber shall not be eligible to draw fromthe Bank as of
the effective date of the cancellation. Sick |eave previously

aut horized for contribution to the bank shall not be returned if
the unit nenber effects cancellation

16.20.2.6 Contri butions shall be nade between July 1 and October
1 of each school year. CUSD certificated enpl oyees returning from
ext ended | eave which included the enrollnment period and new hires
will be permitted to contribute within 30-cal endar days of

begi nning work. The District shall supply enrollnent forns for

t he Catastrophic Leave Bank to all new CUSD certificated enpl oyees
and those CUSD certificated enpl oyees returning fromleave.

16.20.2.7 The annual rate of contribution by each participating
unit nenber for each school year shall be one (1) day of sick

| eave that shall be deened to equate to the |egal m ninumrequired
by Education Code Section 44043.5.

16.20.2.7.1 An additional day of contribution will be
required of participants if the nunber of days in the Bank



falls bel ow 200 days. Catastrophic Leave Bank unit mnenber
partici pants who are drawing fromthe Bank at the tine of
the assessnment will not be required to contribute to remain
eligible to draw fromthe bank. If a Catastrophic Leave
Bank unit nenber participant has no renaining sick | eave at
the tine of the assessnent, he/she need not contribute the
additional day to renain a participant in the Catastrophic
Leave Bank.

16. 20.2.7. 2. If the nunber of days in the Bank at the

begi nni ng of a school year exceeds 500 days, no contribution
shall be required of returning CUSD certificated enpl oyees.
Those CUSD certificated enpl oyees joining the Catastrophic
Leave Bank for the first tinme and those returning froml eave
shall be required to contribute one day to the Bank

Wt hdrawal fromthe Bank

16.20.3.1 Cat astrophi ¢ Leave Bank partici pants who have
exhausted all available paid | eave may withdraw from the Bank for
catastrophic illness or injury. Catastrophic illness or injury
shal |l be defined as any illness or injury that incapacitates a
unit nenber or a nmenber of the unit nenber’s famly for over ten
(10) consecutive duty days which requires the unit nenber to take
time off work to care for that immediate fanmily nenber. |mediate
fam |y shall be defined to include spouse or registered donestic
partner, child, parents, other person living in the i mediate
househol d, or a dependent |iving outside the household. If a
reoccurrence of a second illness or injury incapacitates a unit
menber or menber of the unit nenber’s family within 12 nonths, it
shall be deenmed catastrophic after five (5) consecutive days.

16. 20. 3.2 CUSD certificated enpl oyees nust use all avail able
paid | eave before being eligible for a withdrawal fromthe Bank

16. 20. 3. 3 If a unit menber is incapacitated, applications may be
submitted to the Commttee by the participant’s agent or nenber of
the unit nenber’'s famly.

16.20.3.4 Wthdrawals from the Catastrophic Leave Bank shall be
granted in units of no nore than 10 duty days. Only those days
actually wused will be transferred to the unit nenber. CUsD
certificated enployees may subnmit requests within one acadenic
year for extensions of withdrawals as their prior grants expire.

16.20.3.5 CUSD certificated enployees applying to wthdraw or
extend their withdrawal from the Catastrophic Leave Bank shall be
required to submt a doctor’s statenent to the Catastrophic Leave
Bank committee indicating the nature of the illness or injury and
the probable length of absence from work. A unit nenber’s
wi t hdrawal may not exceed the statutory nmaxi mum period of 30 work
days/ 225 hours within the academ c year

16.20.3.6 If a unit nenber has drawn 10 Catastrophic Leave Bank
days and requests an extension, the Commttee may require a
nedi cal review by a physician of the District’s choice at the unit
nmenber’s expense. The District shall choose only a physician who

qualifies wunder the negotiated insurance policy. Refusal to
submt to the nmedical review will terminate the unit nenber’s
continued w thdrawal from the Bank. Conmittee may deny an

extension of withdrawal from the Catastrophic Leave Bank based



16.20.4

upon the recomendation of the Assistant Superintendent as a
result of the nedical report.

16.20.3.7 Leave from the Bank nay not be used for illness or
di sability which qualifies the unit menber for worker conpensation
benefits wunless the unit nmenber has exhausted all worker
conpensation |eave and his/her own sick leave. In addition, the
unit menber nust sign over any worker conpensation checks for
tenporary benefits to the District. If there are any worker
conpensati on checks signed over to the District, the Bank will not
be charged days, or if charged, wll be reinbursed the nunber of

days for which the worker conpensation paynment is equivalent to a
regul ar day of pay at the negotiated rate for that unit nenber.
If the District challenges the worker conpensation claim the unit
nmenber nay draw from the Bank, but upon settlenent of the claim
the Bank shall be reinmbursed the days by the District.

16. 20. 3. 8 If the Catastrophic Leave Bank does not have
sufficient days to fund a withdrawal request, the Conmittee is
under no obligation to provide days and the District is under no
obligation to pay the participant any funds whatsoever. If the
Conmittee denies a request for wthdrawal, or an extension of
wi t hdrawal , because of insufficient days to fund the request, they

shall notify the unit nmenber, in witing, of the reason for the
deni al .
16.20.3.9 Exception to the Gievance d ause: The committee’s

denial of a wunit nenber’'s request to use of hours from the
Cat astrophic Leave Bank shall not be subject to the Gievance
Procedure.

Adm ni stration of the Bank

16.20.4.1 The Cat astrophic Leave Bank conmittee shall have the
responsi bility of nmaintaining the records of the Catastrophic
Leave Bank described in 16.20.4, receiving wthdrawal requests,
verifying the validity of requests, approving or denying the
requests, and comrunicating its decisions, in witing, to the unit
menber participants, to the Association, and to the District.

16.20.4.2 The conmmittee’s authority shall be limted to

adm ni stration of the Bank. The commttee shall approve al
properly submitted requests conplying with the terns of this
Article. Wthdrawal s may not be denied on the basis of the type
of illness or disability.

16.20.4.3 Applications shall be reviewed and decisions of the
conmittee reported to the applicant, in witing, within ten (10)
duty days of receipt of the application

16.20.4. 4 The conmmittee shall keep all records and information
confidential and shall not disclose the nature of the illness
except as is necessary to process the request for wthdrawal and
def end agai nst subsequent appeal s.

16.20.4.5 By October 5 of each school year, the District shal
notify the conmttee of the follow ng:

16.20.4.5.1 The total number of accunul ated days in the
Bank on June 30'" of the previous school year.



16. 20.
shal

16.20.4.5.2 The nunber of days contributed by CUSD
certificated enployees for the current year

16.20.4.5.3 The names of participating CUSD certificated
enpl oyees.

16.20.4.5. 4 The total nunber of days available in the
Bank.

4.6 By the tenth day of each cal endar nonth, the District
notify the conmttee of the follow ng:

16.20.4.6.1 The nanes of any additional CUSD certificated
enpl oyees who have j oi ned.

16.20.4.6.2 The nanes of any CUSD certificated enpl oyees
who have cancell ed participation.

16.20.4.6.3 The total nunmber of days in the Bank at the
begi nni ng of the previous nonth.

16.20.4.6. 4 The total nunber of days added to the Bank by
new parti ci pants.

16.20.4.6.5 The total nunmber of days awarded during the
previous month and to whom they were awarded.

16.20.4.6.6 The total nunber of days remaining in the
Bank on the |ast day of the nonth.

16.20.4.6.7 After attenpts to renedy, any unresol ved

di spute between the commttee and the District as to the
accounting of Catastrophic Leave Bank days shall be

i mediately submtted to binding arbitration wthout the
need to follow earlier steps of the grievance procedure as
per Article 21.

16.20.4.6.8 If the Catastrophic Leave Bank is termn nated
for any reason, the days remaining in the Catastrophic Leave
Bank shall be returned evenly to the then current menbers of
t he Bank.



ARTI CLE 17

TEACHER SAFETY

17.1 ASSAULT

17.

17.1.1 Unit nenbers shall inmmediately report cases of assault suffered
by themin connection with their enploynent to their principal or other
i medi ate superior who shall immediately report the incident to the

pol i ce. The District shall conply with the California Education Code
provisions that protect unit menbers from assault (verbal or physical),
which occur during the scheduled workday, including during the
performance of assigned adjunct duties.

17.1.2 Such notification shall be imediately forwarded to the
Superi ntendent who shall conmply with any reasonable request from the
unit menber for information in the possession of the Superintendent
relating to the incident or the persons involved, and shall act in
appropriate ways as |iaison between the unit nmenber, the police, and the
courts.

17.1.3 Unit nenbers, acting within the scope of their duties and
responsibilities, nay exercise the anbunt of physical control reasonably
necessary to protect thenselves, nmmintain order, protect property, or
protect the health and safety of students.

17.1.4 1f a crimnal or civil proceeding is brought against a wunit
nmenber as a result of a unit nenber's |egal and reasonable action while
performing within the scope of his/her duties, such unit nenber shall
recei ve such protection as is provided under the terns of the District's
liability insurance policy.

17.1.5 The District shall provide release tine for all neetings rel ated
to an assault held during the workday.

17.1.6 As used in this article, "within the scope of his/her enploynment"
shal |l include any approved voluntary activities (such as field trips)
whi ch invol ve student personnel

17.1.7 The District shall reinburse unit nenbers for any and all costs
incurred as a result of assault, including repairing and replacing
personal property which nmay have been damaged or destroyed (such as eye
gl asses, clothing, etc.).

17.1.8 A unit nenber may request that the District pursue |egal action
against a pupil or the pupil's parent or legal guardian, if a unit
nmenber's person or property is injured or damaged by the wllful
m sconduct of the pupil which occurs during the course and scope of
enpl oyment .

17.1.9 The District shall provide inservice training to unit menbers on
how to (1) subdue assaultive pupils, (2) break up pupil fights, (3) use
conflict intervention skills, and (4) conply with blood borne pathogen
pr ot ocol s.

SAFE WORKI NG CONDI TI ONS
17.2.1 Bargaining unit nenbers shall not knowi ngly be required to work

in unsafe conditions or to perform tasks that endanger their health,
safety, or well-being. Traffic control, <crowd control, or duties
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involving nonetary responsibilities shall be performed wth an
adm ni strator, School Resource Oficer, security personnel or designee

present or available. Unit nenbers shall, when known, report such
conditions to their supervisor. The District shall accordingly conply
with all applicable requirements under the California Occupational

Safety and Health Act (Cal/OSHA), or designee present or avail able.

17.2.1.1 Bargaining unit menbers have a responsibility to advise the
District imediately of any condition, which a responsible person would
consi der unsafe. The District has a responsibility to respond and
renmedy any such conditions as necessary.

17.2.2 Facilities, grounds, nachinery, and equipnment should, for the
safety and well-being of all unit nmenbers, neet Cal/OSHA requirenents.

17.2.2.1 The Association president or his/her designee shall be
i medi ately contacted and rel eased with pay to participate in an opening
conference between the District's representative and a Cal/CSHA
Conpl i ance | nspecti on Engi neer.

17.2.2.2 The Associ ation president or his/her designee shall be afforded
rel eased tinme with pay to acconpany the District representative, if any,
and the Cal/OsSHA Conpliance | nspection Engi neer as the engi neer conducts
hi s/ her wal k-around i nspecti on.

17.2.2.3 In the event a wal k-around inspection occurs at a site other
t han t he District Ofice, the Associ ati on on-site bui | di ng
representative shall also be afforded rights listed in paragraphs above.

17.2.2.4 The District shall, wthin three (3) days of receipt or
delivery, deliver a copy of any correspondence between the District and
Cal / OSHA to the Associ ation.

17.2.2.5 The Association shall appoint three (3) representatives to the
District Safety and Health Conmittee.

17.2.3 Wth unit menber participation, as decided by unit nenbers at the
site, and District Safety Conmttee direction and guidance, each work
site shall have a Site Safety Commttee which shall devel op and annually
review its site safety, health, and energency preparedness plan for
distribution to enployees at the site. The comittee shall also nake
the District aware of any unaddressed safety issues. At least two (2)
CUTA nenbers shall serve on the District’s Safety Comittee. Site
Safety Committees shall include, at a mninmm one (1) CUTA nenber, and
site conmmittees shall neet at |east once quarterly.

DAMAGES OR LOSS OF PROPERTY

17.3.1 Danmges or |oss of personal instructional property occurring in
the scope of the unit nenber's enploynent shall be conpensated if the
enpl oyee has nmet District requirenments for reporting the use of the
equi pmrent and conpleted required forns (obtainable at school sites).
District liability under this section shall be limted to the wunit
menber's liability insurance or five hundred dollars ($500), whichever
is |less, per fiscal year, per unit nenber.

17.3.2 The District shall provide bargaining unit nenbers witten
authority to take pupils on a field trip. Witten authority shall mean
that the trip is a school-sponsored activity. In accordance with
applicable legal requirements, the District shall be liable to the
af fected unit nenber(s) for any personal injuries, deaths, or danmmge to
personal or real property arising during the course of such a trip.



17.3.3 Wiile on District business, in the event an enployee’s vehicle is
danmaged as a result of vandalism the District will reinburse the

enpl oyee for the insurance deductible paynent in an anount not to exceed
$250. 00 per incident.

The above is contingent upon all of the foll ow ng:

(1) The enpl oyee files a police report regardi ng the vehicular vandalism
within 24 hours of the incident.

(2) The danmged vehicle was |legally parked at an appropriate |location in a
| egal manner while the enpl oyee was required to be engaged in District
busi ness.

(3) The enpl oyee provi des evi dence of the anmount of insurance deductible
paynment actually made by the enpl oyee to his/her insurance.

17.4 PUPI L SUSPENSI ON AND EXPULSI ON

17.4.1 A bargaining unit nenber may suspend a pupil from her/his class
for the day of the suspension and the following day for any act that
di srupts or dimnishes the education process, follow ng procedures
outlined for teacher suspension of pupils in Board Policy 5112.

17.4.2 In conpliance with state law, a list of student suspensions and
expul sions, along wth information regarding the specific causes
t herefore, based upon any records the District maintains in the ordinary
course of business and receives from a |aw enforcenent agency shall be
provided to the teacher

17.5 When appropriate, staff should be advised of hate crines,
vandal i smincidents, or other unlawful activities which have occurred on
canpus.



ARTI CLE 18
TRANSFER
18.1 DEFIN TION

An enpl oyee- or enployer-initiated transfer is defined as a change of schoo
or position classification. Position classifications, as used in this
Article, shall mean: Teacher, Counselor, Nurse, Librarian, Teacher in Charge,
Psychol ogi st, and Psychonetri ci an.

18.2 CRITERI A FOR TRANSFER

The following criteria shall be used by the Superintendent in his/her sole
di scretion in determning the approval or denial of enployee transfers. The
Superi ntendent's decision, based upon these criteria, shall not be arbitrary
or discrimnatory;

18.2.1 The needs and efficient operation of the District.
18.2.2 The contribution the staff nenber can make in the new position.

18.2.3 The qualifications, including the experience and recent training,
of the staff nenber conpared to those of other candidates for both the
position to be filled and the position to be vacated.

18.2.4 The length and quality of the service rendered to the District by
t he enpl oyee.

18.2.5 The opportunity to evaluate an enployee in a different working
envi ronnent .

18.2.6 The recommendation of the adm nistrator to whom the enpl oyee is
currently responsi ble and the adm ni strator where the vacancy exists.

18. 2.7 The preference of the enpl oyee.
18. 2.8 Enpl oyee certification authorization

In the event that the above criteria appear equal in the Superintendent's
j udgrment, the decision shall be based upon District-w de seniority.

18.3 EMPLOYEE-I NI TI ATED TRANSFER REQUESTS

Any enpl oyee covered by this Agreenent shall have the privilege of requesting
a transfer to any school within the sane position classification or a position
classification change, subject to the follow ng conditions:

18.3.1 Submission of a request for transfer for the follow ng school
year, on appropriate District forms, shall be submtted prior to March
1. Properly filed transfer requests shall be given admnistrative
consideration and shall be valid for six (6) nmonths from date submtted
to the Personnel Services Ofice

18.3.2 An enployee's request for transfer shall bear the signature of
that enployee's present adnministrator. Such signature is an
acknow edgnment only that the administrator has been infornmed of the
enpl oyee's desire for transfer consideration. Such signature does not
necessarily inply approval or disapproval of the adm nistrator, nor may
t he acknowl edgnent be wi thhel d by the adm nistrator.



18. 4

18.3.3 The filing of a request for transfer is without prejudice to the
enpl oyee and shall not jeopardize the present assignment. A request for
transfer may be withdrawn by the enployee in witing at any tine prior
to official notification of transfer approval.

18.3.4 The District designee shall notify appropriate adm nistrator(s)
of enployee request for transfer. If requested vacancies devel op,
adm ni strative consideration shall be given to all enployees (including
part-tinme enpl oyees seeking full-time enploynent) who subnmitted properly
conpl eted transfer requests for such vacanci es.

18.3.5 The designee of the Superintendent shall give the enployee and
appropriate adm nistrator(s) official notification of the disposition of
the voluntary transfer request.

18.3.6 In the event a bargaining unit nenber is denied transfer once
the nmenber may request, and wll be granted, a neeting wth the
Superintendent or his/her designee to determne the reason for the
deni al .

EMPLOYER | NI TI ATED TRANSFERS

18. 4.1 | NVOLUNTARY TRANSFER

A transfer nmay be nmade by the Superintendent at any tine for any of the
foll owi ng reasons:

18.4.1.1 To balance the certificated staff of the District or a schoo
by considering factors, including, but not limted to, experience,
raci al and et hnic backgrounds, staff sex and ages.

18.4.1.2 To transfer staff because of a change of enroll nent.

18.4.1.3 To inprove efficiency of the District.

18.4.1.4 To better a school or departnent.

18.4.1.5 To alleviate significant personality conflicts.

18.4.2 A list of the District's vacant assignnents wthin the
i ndividual's present position classification or position for which they
are qualified and credentialed will be nade available to each enpl oyee

bei ng considered for involuntary transfer. An enployee nmay request the
positions, in order of preference, to which transfer is desired.

18.4.3 An enployee may request a conference and/or a witten statenent
regarding the reasons for the involuntary transfer, as well as
reasonable District assistance in noving the enployee's teaching
materials to the new | ocation.

18.4.3.1 It is not necessary that there be any vacant assignnment prior
to the Superintendent initiating an involuntary transfer(s).

18.4.3.2 An enployee's length of service at a school site/program shal
be considered by the Superintendent when initiating an involuntary
transfer(s) under 18.4.1.3 and/or 18.4.1.4 of the Involuntary Transfer
section.

18.4.3.3 Enployees being considered for involuntary transfer wll be
given a list of the District's vacant positions for which the enployee
is credentialed and qualified, as provided in the second paragraph of
the Involuntary Transfer section of Article 18. In the event that nore



than one transfer is being considered, the enployees shall be notified
of all wvacancies then being considered. It is wunderstood that an
enpl oyee statenent of preference is not binding upon the Superintendent.

18.4.3. 4 The District shall be responsible for noving itens in
the event of a classroomtransfer.

In the interests of protecting the integrity of the instructional
program should a classroom teacher be required to nove from one school
site to another or from one roomto another after the beginning of the
school year, he/she shall be provided two (2) days of conpensation at
the substitute rate for packing and unpacki ng personal itens.

Shoul d a classroom teacher be required to nove during the sumrer recess
and he/she is available within the District tineline, he/she shall be
responsi ble for packing and wunpacking and the District shall be
responsi ble for nmoving the items. The teacher shall be provided two (2)
days of conpensation at the substitute rate for packing and unpacking
personal itemns.

Shoul d a classroom teacher be required to nove during the sumrer recess
and he/she is not available within the District timeline, he/she shall
be provided one (1) day of conpensation at the substitute rate for
unpacki ng.



ARTI CLE 19
CLASS SI ZE

19.1 In planning each year's enrollnent of students and regul ar classroom
teachers, the District will initially enploy sufficient nunber of regular

cl assroomteachers not to exceed a ratio of 32-1 total general education

cl assroomteachers to total general education students on a District-wide
basis (i.e. total general education student count divided by total genera
education teacher count = 32). Should a reduction in staff occur pursuant to
the lay off procedures of the Educati on Code, the Governing Board may increase
class size. The remaining effects of the lay off will be negotiated with the
Associ ati on.

19.2 Wen a District-wide ratio greater than 32-1 occurs during the schoo
year because of enrollnment growmh or popul ati on changes, the District wll
consi der various alternatives that may result in adjustnment of teacher/student
rati os for the subsequent senester.
Such alternatives may include but are not linted to:

19. 2. 1 Reassi gnnent or rescheduling of students.

19. 2.2 Real i gnnment of attendance areas.

19.2.3 Intra-District transfer of classroomteachers.

19.2.4 Hiring of additional staff.

Section 19.1 and 19.2 of this Article do not apply to classes participating in
a Class Size Reduction Program (CSR)

The Carl sbad Hi gh School and the Valley and Aviara Caks M ddl e School’s

| eadership teans shall establish a task force at each site for the 2002-03 and
2003-04 school years, for the purpose of devel opi ng recommendati ons to reduce
class size, keeping in mnd the overall interests of CUTA and the District in
provi di ng a conprehensive, quality education

Upon conpletion of a report detailing recomrendati ons, the report shall be
provided to the negotiating teans for possible consideration.



ARTI CLE 20
EMPLOYEE EVALUATI ONS
20.1 PROCEDURES FOR EVALUATI ON
20.1.1 CUSD and CUTA will select a comittee of at |east six people
with a mnimm of 50% of the nenbers chosen by CUTA, to devel op and

agree to performance evaluation forns for all certificated nenbers,
i ncluding custom zed forns for non-classroom teaching certificated unit

menbers, including (but not limted to) counselors, psychologists, and
librarians. Commttee recomendations wll come back to CUTA for
ratification. Conmittee recommendations will be conpleted by May 2009

to facilitate initial inplenentation of the new forns effective in the
2009- 2010 acadeni c year

20.1.2 Every probationary certificated unit nenber will be eval uated by
the administration, in witing, at |east once each school year and such
witten evaluation shall be transmitted to the enployee not |ater than
thirty (30) cal endar days before the end of the student school year of
the year in which the evaluation takes pl ace.

20.1.3 Unit menbers with permanent status who have been enpl oyed by the
District for at least ten (10) years may nutually agree with their
eval uator that the enployee will be evaluated only once every five years
if the enployee is highly qualified under state and federal law and if
the teacher’s previous performance evaluation certifies that the
enpl oyee neets or exceeds District standards. Either party may wi thdraw
consent for this evaluation option at any tine wthout cause. This
nmutual agreenent shall be docunented in witing using the 5-Year
Eval uati on Cycle Agreenent form

20.1.4 Prior to setting his/her goals and objectives, the evaluatee
shall be given a copy of existing relevant sections of the goals and
obj ectives of his/her evaluator, school, or departnent.

20.1.5 Consistent with the Teacher Performance Evaluation and
Pr of essi onal Devel opnment System the eval uatee and eval uator shall neet
to establish acceptable goals and objectives upon which the evaluation
shal | be made. In the event nutual consent cannot be reached on the
goals and objectives, the evaluator shall inform the evaluatee, in
witing, of the goals and objectives on which the final evaluation wll
be based. If the evaluatee does not concur with said objectives and
goals, he/she nmay submt a witten statenent indicating why the
eval uator's goals and objectives are not appropriate for his/her class
or assignnent. The evaluatee's statenent, as described herein, shall
become a part of the official evaluation docunentation

20.1.6 If during the course of the evaluation period, mtigating
circunstances arise which may require nodification of the evaluation
goal s and objectives, the necessity for nodification of the evaluation
goal s and objectives may be initiated by the eval uator or eval uatee, and
any anended goals and objectives shall be arrived at in accordance with
t he above paragraph.

20.1.7 Evaluation shall include at |east one classroontassignnent
observati on. Negative comments shall not be included in the fina
eval uation, wunless the evaluatee has previously been notified, in

witing, of said area of concern and provided an opportunity for witten
response.



20. 2

20.1.8 The eval uatee shall have the right to initiate a witten reaction
or response to the evaluation. Such responses shall becone an
attachment to the evaluation and be placed in the evaluatee's personnel
file.

20.1.9 Before the end of the school year, a conference shall be held
bet ween the evaluator and evaluatee to discuss the evaluation. At this
conference, the enployee and supervisor shall review and evaluate
achi evenent of prior goals. A witten summary of that conference shal
be prepared, one copy for the enpl oyee, one for the supervisor, and one
for the personnel file. |If there is a disagreenment, this shall be noted
inthe witten sumary.

20.1.10 In the event an enployee receives an evaluation stating
"unsati sfactory" service, the evaluator shall provide the evaluatee with
specific recommendations as to areas of needed inprovenent in the
eval uatee's perfornmance, and the evaluator shall endeavor to assist the
eval uatee to i nprove performance

20.1.11 Unit nenbers shall not be required to participate in the
eval uation of other wunit menbers, nor shall any self evaluation be
included in the formal evaluation

20.1.12 The eval uation process established by the District shall not be
in conflict with the provisions of this Article or prevailing state | aw

GRI EVANCES

20.2.1 Neither the District evaluation process nor the evaluator's
j udgrment and recommendati ons contained in classroom observation reports
and formal evaluations shall be subject to the grievance procedure
contained in this agreenent. However, alleged violations of the
provisions of this Article are grievable.

20. 3 EVALUATI ON DOCUMENTATI ON FI LES

20. 4

20.3.1 The following ©provisions shall apply to any evaluation
docunentation file that an imediate adnministrator may naintain at
hi s/ her work stations. An enployee nmmy have reasonable access to

eval uation docunentation files referred to in this paragraph
PERSONNEL FI LES

20.4.1 Each unit nmenber shall have an official District Personnel File
whi ch shall be nmaintained at the District's central office.

20.4.2 Materials in personnel files of enployees which may serve as a
basis for affecting the status of their enploynment are to be nade
avai |l abl e for the inspection of the person invol ved.

20.4.3 The person or persons who draft non-routine material for the
pl acenent in an enpl oyee's personnel file shall sign said material and
signify the date on which such material was placed in the file.
Information of a derogatory nature, except in Section (b) of Education
Code Section 44031, shall not be entered or filed unless and until the
enployee is given notice and an opportunity to review and conment
thereon. An enployee shall have the right to enter and have attached to
any derogatory statenent his own coments thereon

20.4.4 Access to personnel files shall be Ilimted to the nenbers of the
District nanagenment team Board of Education nenbers, and appropriate



personnel departnment enpl oyees, on a need-to-know basis. The contents
of all personnel files shall be kept in strictest confidence.

20.4.5 The District shall keep a log indicating persons other than
District nanagenment enployees and appropriate personnel departnent
enpl oyees who have examined a personnel file, as well as the dates such
exam nations were nmade. Such log shall be available for exam nation by
the enployee or an Association representative, if so authorized by the

enpl oyee.

20.4.6 The provisions of this article section shall apply to the
enpl oyee personnel files maintained at the District's central office.



ARTI CLE 21
GRI EVANCE PROVI SI ONS

21.1 A grievance is defined as an alleged violation, nisapplication or
msinterpretation by a unit nenber that the District has violated a specific
termof this agreenment and that by reason of such violation his/her rights
have been adversely affected. Al other matters and di sputes of any nature
are beyond the scope of these procedures. Al so excluded fromthese procedures
are those matters so indicated el sewhere in this agreenent.

A Level 1 - Informal grievance may be filed by the Association. |[|f that
grievance continues to or beyond Level 1 - Informal, it shall nane the
aggrieved unit nenber and join hinfher as the grievant.

21.2 The respondent in all cases shall be the District itself, rather than
any individuals. The filing or pendency of a grievance shall not delay or

interfere with inplenentation of any District action during the procession

t her eof .

21.3 The purpose of this procedure is to secure, at the | owest possible

adm nistrative level, equitable solutions to the problens which may, fromtine
to time, arise, affecting the welfare or working conditions of unit nenbers.
Both parties agree that these proceedings will be kept as infornmal and
confidential as may be appropriate at any |level of procedure.

21.4 LEVEL 1

21.4.1 Informal: An aggrieved enployee may first discuss the grievance
with the inmrediate supervisor, either directly or through the
Associ ation's designated Gri evance Representative, with the objective of
resolving the matter informally. Not hi ng contained herein shall be
construed as limting the right of any enployee having a grievance to
discuss the matter informally with any appropriate nenber of the
adm nistration and to have the grievance adjusted w thout intervention
by the Association, provided that the adjustnent is not inconsistent
with the terns of this Agreenent.

The supervisor shall render a decision within five (5) days of the
di scussi on.

21.4.2 Fornmal: If Section 21.4.1 is used and is unsatisfactory, the
aggrieved enployee mmy file the grievance, in witing, wth the
i medi ate supervisor, either directly or through the Association's
desi gnated Gi evance Representative, with the objective of resolving the

matter. He/she must do so wthin ten (10) work days after the
occurrence of the act or omission giving rise to the grievance by
presenting such grievance, in witing, to the i mediate supervisor. |If

neither the grievant nor the Association had actual or constructive
know edge of the occurrence of the grievable act or om ssion and could
not, with the exercise of reasonable diligence, have known about it,
then the ten day (10) day linmt shall begin to run on the date upon
which either the grievant or the Association could, wth reasonable
di I i gence, have known of the occurrence.

A witten statement shall be a clear and concise statement of the
grievance, including the specific provisions of the agreenent alleged to
have been violated, msapplied, or misinterpreted; the circunstance
i nvol ved; the specific renedy sought. The witten statenent described
herein shall be submitted on a grievance form provided by the District.
A copy of the grievance nust be filed with the Associ ation.
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21.

The supervisor nust render a witten decision within five (5) days of
t he neeting.

LEVEL 2

21.5.1 Appeal to the District: If the aggrieved enployee is not
satisfied with the disposition of the grievance at Level 1, and/or if no
witten decision has been rendered wthin five (5) days after
presentation of the grievance, the aggrieved enployee may file the
grievance, in witing, sinmultaneously with the Association and the
District within ten (10) days after the witten decision at Level 1.

21.5.2 Response by Superintendent or Designee: Wthin ten (10) days
after receipt of the witten grievance by the District, the District
shall nmeet with the aggrieved enployee and a representative of the
Association in an effort to resolve the grievance. The District shall
render a decision, in witing, within ten (10) days of this neeting.

LEVEL 3

21.6.1 If the aggrieved enployee is not satisfied with the disposition
of the grievance at Level 2, or if no witten decision has been rendered
within ten (10) days after the first nmeeting with the District, the
aggrieved enployee may request, in witing, that the Association submt
the grievance to the Contract Conmission. The Association shall notify
t he Superintendent, in witing, within fifteen (15)days after receipt of
the request from the enployee of its intention to proceed to the
Contract Conmi ssi on.

21.6.2 Selection of the Contract Conm ssion: The Contract Commi ssion
shall consist of three unit nenbers appointed by the Association and
three District nenbers appointed by the Superintendent. The Conmi ssion
nmenbers shall not be from the site where the alleged grievance took
pl ace. The Conmmission wll neet wthin ten (10) days of the
Associ ation's subni ssion of the grievance to the Conm ssion.

21.6.3 Decision of the Contract Conm ssion: The Contract Conm ssion's
decision shall be in witing and shall set forth its findings of fact,

reasoni ng, and conclusions on the issues subnmtted. The Contract
Conmi ssion shall be without power or authority to nmke any
recomendati ons which required the conm ssion of an act prohibited by
law or which is in violation of the ternms of this Agreenent. The

Contract Conmi ssion shall render a decision within fifteen (15) days of
the <conclusion of final presentations by the District and the
Associ ati on.

21.6.4 Response to Decision of the Contract Conmi ssion: The nmpjority
decision of the Contract Comm ssion shall be final and binding on the
parties unless, after review of the decision by the Board of Trustees
and CUTA' s Executive Board, the District or the Association decides to
proceed to arbitration.

In the event that the Contract Commission is unable to render a decision
by a mpjority vote or if no witten decision has been rendered wthin
fifteen (15) days after subm ssion to the Contract Conm ssion, the Board
of Trustees shall have an opportunity, at the next regularly schedul ed
Board neeting, to review the grievance if either party indicates that
they wish to proceed to arbitration.
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LEVEL 4

21.7.1 The Association shall notify the Superintendent, in witing,
within ten (10) days after the decision of the Contract Commission or
the Board review, if it intends to proceed to binding arbitration. The
Superintendent shall notify the Association within ten (10) days after
the decision of the Contract Commission or the Board review, if the
District intends to proceed to binding arbitration

21.7.2 SELECTI ON OF ARBI TRATI ON PANEL
The arbitration shall be heard by a panel of three (3) arbitrators.

21.7.2.1 As soon as possible, in any event no later than fifteen (15)
days after the District receives the witten notice of the Association's
desire to arbitrate, the parties shall each select an arbitrator.

21.7.2.2 The third arbitrator shall be selected by the arbitrators
appointed by the District and the Association within forty-five (45)
days of the District's receipt of the Association's request to
arbitrate

21.7.3 LI M TATI ON UPON ARBI TRATI ON PANEL

The arbitration panel shall have no power to alter, amend, change, add
to, or subtract from any of the terns of this agreenent, but shall
determne only whether or not there has been a violation,
m sapplication, msinterpretation of this agreenent in the respect
alleged in the grievance. The decision of the arbitration panel shal
be based sol ely upon the evidence and argunents presented to them by the
respective parties in the presence of each other and upon argunents
presented in briefs.

This agreenent constitutes a contract between the parties which shall be
interpreted and applied by the parties and by the arbitration panel in
the sane nmanner as any other contract under the laws of the State of
California. The function and purpose of the arbitration panel is to
determ ne disputed interpretation of terns actually found in the
agreenment or to determ ne disputed facts upon which the application of
t he agreenent depends. The arbitration panel shall, therefore, not have
authority, nor shall they consider it their function to decide any issue
not submitted or to so interpret or apply the agreenent as to change
that which can fairly be said to have been the intent of the parties as
determ ned by generally-accepted rules of contract construction. Past
practice of the parties in interpreting or applying terns of this
agreenment nmmy be considered relevant evidence. The arbitration panel
shall not render any decision or award nmerely because in their opinion
such decision or award is fair or equitable.

No decision rendered by the arbitration panel shall be retroactive
beyond the ten-day period specified in Article 21.4.2 of the grievance
procedure for the filing of a grievance. The arbitration panel shall
have no power to render an award on any grievance occurring before or
after the termof this agreenent.

The arbitration panel may hear and determine only one grievance at a
time, unless the District expressly agrees otherw se. However, both
parties will, in good faith, endeavor to handle, in an expeditious and
conveni ent manner, cases which involve the same or sinmlar facts and
i ssues.



21.7.4 DECI SI ON OF THE ARBI TRATI ON PANEL

21.7.4.1 The decision of the arbitration panel shall be made by a
majority vote. The najority decision shall be in witing and shall set
forth the findings of fact, reasoning, and conclusions only on the
i ssues submtted. The decision shall be witten by the arbitrators
serving on the panel

21.7.4.2 The arbitration panel shall be w thout power or authority to
make any deci sion which requires the conm ssion of an act prohibited by
law or which is in violation of the terns of this Agreenment. However, it
is agreed that the arbitration panel is enpowered to include any award
for such financial reinmbursenent or other renedies as they judge to be
proper within the scope of the agreenent.

21.7.4.3 The decision of the arbitration panel shall be final and
bi ndi ng on the parti es.

21.7.5 EXPENSES

Al fees and expenses of the third arbitrator shall be shared equally by
the parties. Each party shall bear the expense of the presentation of
its own case and the expense of the arbitrator it has sel ected.

21.8 FAILURE TO MEET TIME LIMTS

Time limts hereunder nmay be | engthened or shortened in any particular case
only by nmutual witten agreenent. The parties will attenpt, in good faith, to
adjust tine limt problens which occur above Level 1 as a result of the sumer
recess.

21.9 CRI EVANCE MEETI NGS

Grievance neetings nornmally will be scheduled by the District so as not to
conflict with classroomduties.

21. 10 CONFI DENTI ALI TY

In order to encourage a professional and harnoni ous disposition of unit
menbers' conplaints, it is agreed that fromthe time a grievance is filed
until it is processed through arbitration, neither the grievant nor the
Associ ation nor the District shall make public either the grievance or

evi dence regardi ng the grievance.

21.11 NO REPRI SALS

There shall be no reprisal against a unit menber for filing a grievance or
assisting a grievant in the above procedure.

21. 12 CGRI EVANCE FI LES

The District's records dealing with the filing and processing of a grievance
shal | be nmintai ned separately fromthe grievant's personnel file.



ARTI CLE 22
ORGANI ZATI ONAL RI GHTS AND SECURI TY
22.1 SECURITY

22.1.1 Any unit menber who is a nenber of the Association or who has
applied for nenbership may sign and deliver to the Board an assi gnnent
aut hori zi ng deduction of standard periodic dues, initiation fees, and
general assessnents. Such authorization shall continue in effect from
year to year, unless revoked in witing between Septenber 1 to 30 of any
year. Pursuant to such authorization, the District shall deduct one-
tenth of such dues from the regular dues fromthe regular salary check
of the unit nenber each nmonth for ten (10) nonths.

22.1.2 Any unit menber who is not a nenber of the Association or who
does not mmke application for nenbership within thirty (30) days
following the effective date of this Agreenment or, for those hired after
the effective date of this Agreenment, within thirty days from the date
of comencement of duties, shall become a nenmber of the Association or
pay to the Association a fee in ampunt equal to standard period dues,
initiation fees, and general assessnments. A unit nmenber may authorize
payrol | deduction for such fee in the sanme manner as Paragraph 22.1.1 of
this Article.

22.1.3 The parties agree that the obligations herein are a condition of
continued enploynent for unit menbers as per Government Code Section
3440.1 (i) (2). The parties further agree that the failure of any unit
menber to remain a nenber in good standing of the Association or to pay
t he equivalent of standard periodic dues, initiation fees, and genera
assessnments during the termof the Agreenent shall constitute persistent
violation of and refusal to obey the school laws of California
reasonabl e regul ati ons prescribed for the governnment of the District by
the governing board of the District and shall constitute cause for
term nation under Section 44932 (g) of the Educati on Code.

22.1.4 Any unit nenber who is not a nmenber of the Carlsbad Unified
Teachers Associ ati on CTA/ NEA or does not mmke application for menbership
within thirty (30) days fromthe date of comrencenent of assigned duties
within the bargaining unit, shall beconme a nenber of the Association or
pay to the Association a fee in an anpbunt equal to unified nmenbership
dues, initiation fees, and general assessnents, payable to the
Association in one |unp sum cash paynent in the sane nmanner as required
for the paynent of nenbership dues, provided, however, that the unit
menber nay authorize payroll deduction as provided in Article 22. The
Association shall so inform the District, and the District shal

i medi ately begin automatic payroll deduction, as provided in Education
Code Section 45061, and in the same manner as set forth in Article 22 of
this Agreenent. There shall be no charge to the Association for such
mandat ory agency fee deductions.

22.1.5 Notwi thstandi ng Paragraphs 22.1.1, 22.1.2, 22.1.3, and 22.1.4 of
this Article, any unit nmenber who is a nmenber of a religious body whose
traditional tenets or teachings include objections to joining or
financially supporting enployee organizations shall not be required to
join, maintain nenbership, or financially support the Association as a
condition of enployment; except that such enpl oyee shall be required, in
lieu of a service fee, to pay sums equal to such service fee to one of
the non-religious, non-labor organizations, or charitable fund exenpt
from taxation under Section 501 (c) (3) of Title 26 of the Internal
Revenue Code |isted bel ow



22.1.5.1 Foundation to Assist California Teachers (F.A C. T.)
22.1.5.2 C. U T.A Association Schol arship Fund

22.1.5.3 Carl sbad Education Foundati on

22.1.5.4 Special dynpics

22.1.6 Any unit nenber invoking the procedures of Paragraph 22.1.5 shal
submt annual proof to the District of such paynment as a condition of
continued exenption from the requirenents of Paragraphs 22.1.1 and
22.1.2 of this Article. In the event a wunit nmenber who holds
consci entious objections pursuant to this paragraph, requests the
Association to use the grievance procedure including arbitration on the
unit nenber's behal f, the Association will charge the unit nenber for
t he reasonabl e costs of using such procedure.

22.1.7 Any wunit nenmrber who chooses not to participate in payrol
deduction of nenbership dues or service fees shall transmit such dues or
fees to the Association, with the follow ng paynent:

22.1.7.1 Compl ete paynent by Cctober 15, or

22.1.7.2 One-half paynent by October 15 and one-half by February 15 of
each school year.

VWhenever a unit nenber is delinquent in the paynment of nenbership dues,
service fees, or charitable contributions, the Association shall give
the unit nmenber fifteen (15) days to cure the delinquency, with a copy
of said notice to the Superintendent. In the event the unit nenber
fails to cure such delinquency, the Association shall request, in
witing, that the District initiate the provisions of Paragraph 22.1.3
of this Article.

22.1.8 Wth respect to all suns deducted by the Board pursuant to
aut horization of the unit nmenber, the Board agrees pronptly to remt
such nonies to CTA Menbership Department, Post Ofice Box 4178,
Burlingame, CA 94010, acconpanied by an alphabetical Ilist of wunit
nmenbers for whom such deductions have been nade, and to indicate any
changes in personnel fromthe |ist previously furnished.

22.1.9 The Association agrees to furnish any information needed by the
Board to fulfill the provisions of this Article.

22.1.10 Upon appropriate witten authorization fromany unit nmenber, the
Board shall make a deduction fromthe salary of the unit nenber and nake
appropriate remttance for annuities, credit wunion, savings bonds,
charitabl e donations, or any other plans or prograns jointly approved by
t he Association and the Board.

22.1.11 The Association agrees to indemify and hold the District
harm ess from any and all clains, suits, and/or any other form of
liability, including costs, and expenses incurred, that may arise out of
or by reason of any action taken by the District in reliance upon or in
conpliance with the terns and provisions of this section, whether in an
adm ni strative or judicial proceeding.

22.1.12 The District shall put into effect any new, changed, or
di sconti nued dues deduction submtted in witing by the Association
thirty (30) days prior to the date deduction is desired. Such request
nust be received sixty (60) cal endar days prior to the requested change.



22.

2

ASSCCI ATI ON RI GHATS

22.2.1 The Association and its nenbers shall have the right to nmake use
of school equipnent, buildings, and facilities at all reasonable hours
for lawful purposes. The District shall not provide supplies for use by
t he Associ ati on.

22.2.2 The Association shall have the right to post notices of
activities and matters of Association concern on Association bulletin
boards, at |east one of which shall be provided in each school building
in areas frequented by teachers. The Association may use teacher
mai | boxes for conmmunication to teachers.

22.2.3 Authorized representatives of the Association shall be permtted
to transact official Association business on school property at all
reasonabl e times. Such business shall not conflict with instructional
responsibility wi thout approval of site adm nistrator

22.2.4 The District shall not discrinnate for/agai nst any nenber of the
unit because of nenbership in or participation in the activities of any
enpl oyee organi zati on

22.2.5 Thirteen (13) District directories shall be provided w thout cost
to the Association as soon as printed each year

22.2.6 The District delivery service will provide nail service tw ce per
week at the Association office.

22.3 STATE AND NATI ONAL ASSOCI ATI ON LEAVE OF ABSENCE

22.3.1 Up to ten (10) total days per work year of paid | eave of absence
shal |l be granted to unit nenbers el ected or appointed to a position with
a state or national affiliate of the Association, subject to the
followi ng conditions and |imtations:

22.3.1.1 Not nmore than two (2) unit nmenbers shall be eligible for the
annual | eave described herein

22.3.1.2 Paid leave that is granted shall be for not |ess than half-day
i ncrements.

22.3.1.3 Requests for said |eave shall be subnmitted in witing by the
unit nenber holding elective office to the Superintendent or his/her
designee, as far in advance of the requested |eave as possible, but in
no event later than two (2) working days prior to the requested date of
| eave.

22.3.1.4 The witten request described above shall state the specific
purpose for which the | eave is requested.

22.3.1.5 If the specific purpose of the elected officer's request is
acceptabl e to the Superintendent or his/her designee, the | eave shall be
grant ed.

22.3.1.6 If the specific purpose for the Association request is not in
conflict with the Managenent goals of the District, such |eave shall be
granted by the Superintendent or his/her designee.

22.3.1.7 The duration of any single absence authorized under this
provision shall be limted to not nore than five (5) consecutive work
days.



22. 4

22.3.1.8 A unit nenber granted | eave under this provision shall not |ose
credit for retirenent purposes or District health/dental insurance
coverage during period of said absences.

CARLSBAD UNI FI ED TEACHERS ASSCCI ATI ON LEAVE OF ABSENCE

22.4.1 As defined and limted herein, not including Presidential |eave,
up to eighty (80) total days per work year of paid |eave of absence
shal |l be granted to the Association

22.4.2 Leave granted under this provision shall be conmputed in not |ess
than half (1/2) day increnents. This shall constitute "reasonable
peri ods of released tine" within the neaning of Governnent Code Section
3543.1 (c), pertaining to grievance processing.

22.4.3 Presidential Leave

The Association President will be eligible for up to twenty percent
(20% | eave of absence to conduct CUTA- CUSD busi ness.

The District will pay fifty percent (504 of the salary and | abor
rel ated costs for the Association President’s replacenent teacher during
the | eave. The Association will be responsible to pay fifty percent
(509 of the salary and labor related costs for the Association
President’s replacenent teacher during the |eave. Any such | eave(s)
shall be carefully planned so as to nnimze disruption to the
educational program of the President’s classroom

22.4.4 Processing Gievances

22.4.4.1 Insofar as possible, Association released time for processing
gri evances shall be scheduled so as to have mininal interference wth
the Association representative's instructional duties in the District.

22.4.4.2 Association released time for processing a unit nenber

grievance shall be linmted to not nore than one (1) Association
representative for each released tine period. Said Association
representative shall be the Association President or hi s/ her

desi gnee(s), as authorized in witing.

22.4.4.3 Association released tine for processing grievances shall be
conputed in not |less than quarter (1/4) day increnents.

22.5 OTHER MATTERS OF ASSCCI ATI ON BUSI NESS

22.5.1 Any portion of the eighty (80) total days lintation described
herein nmay be used by the Association President or his/her designee(s),
as authorized in witing for other matters of Association business,
subject to the following Iimtations:

22.5.1.1 Requests for released tinme for Association business shall be
submitted in witing to the Superintendent or his/her designee(s) as far
in advance of the requested |eave as possible, but in no event |ater
than two (2) working days prior to the requested date of |eave.

22.5.1.2 The duration of any single Association business |leave that is
approved shall not be nore than three (3) consecutive days.

22.5.1.3 The request for Association |eave shall describe the specified
pur poses for which the | eave is requested.



22.5.1.4 If the specific purpose of the |eave request is acceptable to
t he Superintendent or his/her designee, the | eave shall be granted.

22.5.1.5 If the specified purpose for the Association's request is not
in conflict with the Managenent goals of the District, such |eave shal
be granted by the Superintendent or his/her designee.

22.5.1.6 In determning the acceptability of the Association President's
purpose for paid |eave, as described herein, it shall be the intent of
the District to treat such requests in a fair and equitabl e manner.



ARTI CLE 23
COVPLETI ON OF NEGOTI ATI ONS

23.1 The Associ ati on acknow edges that during the negotiations which preceded
this Agreenent, the Association has the unlinmted right and opportunity to
make demands and proposals with respect to any subject or matter not renopved
by law fromthe area of collective negotiations and that the understandings
and agreenents arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. This Agreenent shall constitute
the full and conpl ete agreenent of both parti es.

23.2 The Association and the District mutually agree that for the |life of the
Agreenent neither party shall be obligated to negotiate collectively with
respect to any subject or natter not specifically referred to or covered in
this Agreenent, even though such subjects or matters may not have been within
know edge or contenplation of either or both of the parties at the tine they
negoti ated and signed this Agreenent, unless there is nutual agreenent by both
parties to reopen negotiations on those specified natters.

23.3 The District and Association agree to annually re-open negoti ati ons.
These re-opened negotiations shall comrence with the Association presenting
its initial proposal to the district between March 1 and May 1, annually,
during the life of the agreenent.



24.1

24.2

24.3

24. 4

24.5

ARTI CLE 24
PEER ASSI STANCE AND REVI EW PROGRAM
| NTENT

24.1.1 It is the intent of the parties to establish a teacher peer
assistance and review (“PAR’) system to inprove the quality of
instruction, teacher performance, and student achievenent through
pr of essi onal devel opnent and peer assi stance.

AGREENMENT

24.2.1 It is the intent of the parties that this agreement satisfies
Educati on Code section 44503(a). These procedures shall conmply wth
current |law and the existing agreenent between CUTA and CUSD.

| MPLEMENTATI ON

24.3.1 It is agreed that the Superintendent is authorized to notify the
Superintendent of Public Instruction that the District and Association
have reached an agreenment to initiate a PAR program starting July 1,
2000. This inplenmentation is contingent upon State funding for these
pur poses.

| NDEMNI TY

24.4.1 Teachers participating in the PAR program shall have the sane
protection from liability and access to appropriate defense as other
public school enployees pursuant to Division 3.6 (comrencing wth
section 810) of Title | of the Governnment Code.

PAR PANEL

24.5.1 The PAR Program shall be adm nistered by the PAR Panel which
shal |l consist of seven (7) nenbers; three (3) shall be administrators
selected by the District and four (4) shall be certificated classroom
teachers selected by other certificated classroom teachers based on a
sel ection process established by CUTA

24.5.2 PAR Panel nenbers will serve 3-year terns. However, during the
initial year of the PAR Panel, one (1) teacher and one (1) adm nistrator
will serve 2-year terns to ensure veteran and new PAR Panel nenbers in

succeedi ng years.
24.5.3 The PAR Panel will determ ne the chairperson on an annual basis.

24.5.4 The PAR Panel shall neet each school year as deenmed necessary by
PAR Panel menbers.

24.5.5 PAR Panel neetings may take place during the regular workday, for
whi ch teacher PAR Panel menbers shall be released w thout |oss of
conpensati on. Teacher PAR Panel nenbers shall be conpensated at the
non-instructional hourly rate. In no case shall administrative costs
for the PAR program (including PAR Panel nenber conpensation) exceed
five percent (5% of the District’s annual PAR budget. 1In the event the
conpensation to PAR Panel nenbers has been exhausted based upon the five
percent (5% limtation, PAR Panel nenber service shall be voluntary
t hereafter. PAR Panel nenbers shall be conpensated for trainings that
take place at other than the nornmal contractual work year at the current
non-instructional hourly rate for CUTA nenbers. Al Panel nenbers shal



24.6

24. 7

24.8

keep a log of tine spent by Panel nmenbers during formally schedul ed
neetings or functions of the Panel for the 2001-02 year

24.5.6 Al actions of the PAR Panel shall be by majority vote.
24.5.7 Panel Responsibilities
The Panel shal l

24.5.7.1 Oversee the selection of PAR Consulting Teacher/BTSA Support
Providers including BTSA |liaisons;

24.5.7.2 Determ ne the nunber of Consulting Teachers;

24.5.7.3 Determine the training prograns and trainers for the menbers of
t he Panel and Consul ting Teachers;

24.5.7.4 Establish rules and procedures consistent with this agreenent;

24.5.7.5 Develop, inplenent and nonitor the PAR budget, other than
negoti at ed sti pends;

24.5.7.6 Fill Consulting Teacher/BTSA Support Providers vacancies
i ncluding BTSA liaisons md-term vacancies. The Panel’s appointnent in
such cases shall only be for the conpletion of the original termof the
vacat ed position;

24.5.7.7 Monitor the PAR program and make an annual report(s) to the
Associ ation and Governing Board regarding the effectiveness of the PAR
pr ogr am

24.5.7.8 Send witten notification of participation in the PAR program
to the Participating Teachers, Consulting Teacher/BTSA Support Providers
and Princi pal

24.5.7.9 Distribute copies of the PAR programto all inpacted enpl oyees;

24.5.7.10 Monitor the progress of Participating Teachers referred to the
PAR program and forward to the Governing Board the nanes of individuals
who, after sustained assistance, were not able to denonstrate
sati sfactory inprovenent.

24.5.7.11 Determine district-wide staff developnment needs that are
funded through the PAR program and provide input to the Superintendent
regarding district-wi de staff developnent that is not funded by the PAR
program

24.5.7.12 Make other determ nations as the PAR program evol ves.

CONFI DENTI ALI TY

24.6.1 Al nmatters considered by the PAR Panel shall be treated
confidentially except as provided by |aw

CONSULTI NG TEACHER/ BTSA SUPPORT PROVI DERS

24.7.1 A Consulting Teacher/BTSA Support Provider is an exenplary
teacher neeting the requirenents of this section who is selected by the
PAR Panel to assist one or nore Participating Teachers.

ELIG BILITY



24.9

24.10

24. 11

24.12

24.13

24.8.1 Consulting Teachers must be permanent certificated enpl oyees, be
fully certified as classroomteachers, and have recent and substanti al
experience in classroom instruction. BTSA Support Providers nmay be
permanent or retired certificated enployees who are fully certified as
cl assroom teachers, and have recent and substantial experience in
classroom instruction. Consulting Teacher/BTSA Support Providers shal
have denobnstrated exenplary teaching ability, as indicated by, anopng
other things, (1) effective comunication skills, (2) subject matter
know edge, and (3) a mastery of a range of teaching strategi es necessary
to neet the needs of pupils in different contexts.

SELECTI ON

24.9.1 Unit nenbers neeting the eligibility requirenents specified above
may make application to be considered for an appointnent as a Consulting
Teacher/BTSA Support Provider. The application mnmust be submtted in
witing and describe the applicant’s qualifications and experience.
Such application nmust include three (3) references from any three (3)
i ndividuals. Consulting Teachers will be selected by a majority vote of
the Panel after observation and interview  Cbservation teams shall not
have nore than three nenbers and not nore than one of the nmenbers may be
an adm ni strator.

TERM AND RESTRI CTI ONS

24.10.1 The term for Consulting Teacher/BTSA Support Providers shall be

on a year-to-year basis depending on program needs. In the event a
Consul ting Teacher/BTSA Support Provider position becones vacant m d-
term the Panel shall fill the vacancy with a qualified individual to

conplete the term of the vacancy. A qualified individual so selected
may be reappointed to a full term by the Panel followi ng the selection
procedure specified above. The term of a Consulting Teacher/BTSA
Support Provider may be extended in circunstances wherein the Consulting
Teacher/BTSA Support Provider is actively working with a Referred
Participating Teacher and the extension is for the purpose of conpleting
the nonitoring process of the referred teacher

COVPENSATI ON

24.11.1 Beginning in school vyear 2004-2005, BTSA Support Providers
assigned to provide support to beginning teachers shall receive an
annual stipend of $1550 for one beginning teacher, $3100 for two
begi nning teachers and $4650 for three beginning teachers plus a $375
neeting stipend. PAR Consulting Teachers shall be paid an annua

stipend of $4413 or a pro-rated portion if the termis less than one
year. PAR Consul ting Teacher/BTSA Support Providers shall be rel eased
from their regular classroom responsibilities with no loss of pay or
benefits when fulfilling their PAR responsibilities during normal schoo

days; PAR Consulting Teacher/BTSA Support Providers shall be conpensated
at the current non-instructional hourly rate for CUTA nenbers for PAR
service perforned at tinmes other than the contractual work year

BARGAI NI NG UNI T STATUS

24.12.1 Functions performed by Consulting Teacher/BTSA Support Providers
shall not be considered nmanagenent or supervisory functions as defined
by sub-divisions (g) and (m of section 3540.1 of the California
Gover nnent Code.

PARTI ClI PATI NG TEACHERS

Partici pating Teachers may be any of the follow ng:



24. 14

24.15

24.16

24. 17

24.18

24.19

24.13.1 A beginning teacher (“BTSA Participating Teacher”);

24.13.2 A permanent classroom teacher who volunteers to participate in
this program (“Non-Referred Participating Teacher”) or;

24.13.3 A permanent classroom teacher who is referred for participation
in the program because of an unsatisfactory evaluation in the area of
teaching nethods or instruction (“Referred Participating Teacher”).

CONSULTI NG TEACHER/ BTSA SUPPORT PROVI DER ASSI GNMVENT

24.14.1 BTSA Participating Teachers are assigned to BTSA Support
Providers for the purpose of receiving beginning teacher support and
assessment as provided in Education Code sections 44279.1 et seq.
Referred and Non-Referred Participating Teachers select a Consulting
Teacher/BTSA Support Provider of their choice from a pool provided by

t he Panel . Referred and Non-Referred Participating Teachers may el ect
to change Consul ting Teacher/BTSA Support Providers once during the term
of their PAR assignnment from the pool provided by the Panel. The term

of assignnent for a Referred Participating Teacher begins with the
eval uation serving as the basis for the referral and ends no sooner than
the teacher’s receipt of his/her subsequent evaluation. A Non-Referred
Participating Teacher participates in the PAR program on a voluntary
basis and nmay withdraw fromthe programat any tine. |If a Participating
Teacher voluntarily withdraws the Consulting Teacher nmamy be dism ssed
and the stipend for that Consulting Teacher shall be pro-rated.

PARTI Cl PATI NG TEACHER GOALS

24.15.1 Performance goals shall be included in an assistance plan for
each Referred Participating Teacher which shall be in witing, clearly
stated, aligned with pupil learning, and consistent wth evaluation
gui del i nes established in Education Code 44662. The Parties encourage a
cooperative relationship between the Participating Teacher, his/her
adm ni strator and the PAR Consulting Teacher.

OBSERVATI ONS

24.16.1 Assistance and review shall include nultiple observations of the
Ref erred Participating Teacher during periods of classroom instruction.
Assi stance and observations for Non-Referred Participating Teachers
shall be as planned by the Non-Referred Participating Teacher and
Consul ti ng Teacher/BTSA Support Provider.

TEACHER SUPPORT

24.17.1 The Panel shall provide sufficient staff devel opnent activities
to assist a participating teacher to inprove his or her teaching skills
and know edge.

MONI TOR PROGRESS

24.18.1 The progress of each Referred Participating Teacher shall be
nmonitored with a witten PAR record and a final assessment of the
Referred Participating Teacher’'s progress in the PAR program The
Panel 's final assessnent statenment of the Referred Participating Teacher
shall be forwarded to the Personnel Ofice to be filed in the teacher’s
personnel file and shall be available to the teacher’'s evaluator for
consideration in preparing the teacher’s evaluation pursuant to the
District teacher perfornmance evaluation article.

FI NAL ASSESSMENT STATEMENT



24. 20

24.21

24. 22

24. 23

24.19.1 The results of the teacher’s participation in the PAR program
shall be a statement by the Consulting Teacher/BTSA Support Provider as
to whether the teacher successfully conpleted the program or a finding
that further assistance will not be productive. The Participating
Teacher shall receive a copy of the Panel’s final assessnent prior to
its subnission to the Governing Board. The Participating Teacher shall
have the right to file a witten rebuttal statement to the final
assessnent.

PANEL PROBLEM RESOLUTI ON

24.20.1 Any problenms with a Consulting Teacher, BTSA Support Provider or
Partici pating Teacher can be referred to the Panel for resolution by any
of the parties.

Rl GHT TO REPRESENTATI ON

24.21.1 A Referred Participating Teacher has the right to Association
representation at any neeting of the Panel concerning the Referred
Participating Teacher or in any neeting(s) with adnmnistrator(s) and the
Referred Participating Teacher pertaining to the PAR program

CONFI DENTI ALI TY

24.22.1 Al matters between Referred and Non-Referred Participating
Teachers shall be confidential except in accordance with law and/or in
accordance with the PAR process.

GENERAL PROVI SI ONS

24.23.1 It is essential that the due process rights of the Referred
Participating Teacher be protected at all tines. Al'l proceedi ngs and
docunents related to evaluations and other personnel matters shall be
confidential .

24.23.2 The District shall defend and hold harm ess individual PAR Panel
nmenbers and Consulting Teacher/BTSA Support Providers from any |awsuit
or claimarising out of the performance of their duties under the PAR
Program as provided by the California Governnent Code Tort C ai mAct.

24.23.3 Expenditures for the PAR Program shall not exceed the funds
received by the District for the program as specifically authorized by
statute. The PAR Program shall be contingent upon the continuation of
such State funding.

24.23.4 The PAR Panel proceedings, assistance plans, and final progress
reports prepared by Consulting Teacher/BTSA Support Providers shall be
confidential to the extent required by |aw and in accordance with Board
Pol i cy.

24.23.5 The PAR Program is not intended to replace the currently
bar gai ned teacher eval uati on system

24.23.6 The Menorandum of Understanding has been constructed through a
col l aborative effort. This docunent is considered a working docunent
for the 2000-01 school year. As such, the District and CUTA agree to
neet at the conclusion of the first year of inplenentation of the PAR
Program to revi ew the program based upon the recomendati ons of the PAR
Panel .



ARTI CLE 25
SUMMVER SCHOOL

25.1 Al provisions of this Agreenent are applicable to sumer school unit
nmenbers, except as follows:

25.1.1 Application Procedure

25.1.1.1 Qualified teachers who teach in the basic work year and who
wish to teach in the District's sumer school program nmay apply under
the provisions of procedures adnministered by the Personnel Services
Ofice.

25.1.1.2 Qualified teachers currently in the bargaining unit shall be
gi ven preference over teachers not enployed by the District.

25.1.1.3 A qualified teacher is one who is properly credentialed for the
position to be filled.

25.1.1.4 The Personnel Services Ofice shall circulate job announcenents
of potential sumrer session position classes to be filled and receive
applications as soon in the spring as the positions to be filled are
known.

25.1.1.5 Persons who are offered a specific summer school placenent and
decline to accept will not be considered for enploynment in the current
summer until all other available and qualified District applicants have
been consi dered.

25.1.1.6 Teachers scheduled to teach specific classes which are closed
due to low enrollnments will be given consideration for other vacancies
that occur for which they are qualified. However, such teachers do not
have priority over other teachers selected for, and notified of, sunmer
session placenent.

25.1.1.7 Every reasonable effort will be nade to place, as equitably and
fairly as possible, qualified teachers who applied for but who were not
pl aced in previ ous sunmer sessions.

25.1.2 Hours of Enploynent: The sumer school work day shall be in
accordance with California Education Code requirenents and stipul ations
relating to the operation of sunmer school

25.1.3 Sumer Sick Leave: Carlsbad Unified School District certificated
enpl oyees teaching summer school nmay utilize sick |eave accunul ated

during the regular school year. In addition, sumer school teachers
accrue and accunul ate one (1) hour of sick |eave for each week in sunmer
sessi on. Sick leave utilized will be charged at the rate of four (4)
hours for each day of illness.

25.1.4 Perfornmance Eval uation Procedures: There shall be no separate
formal performance evaluation procedure for the sumer sessions. The
District shall not, however, be precluded from nornmal supervision

eval uation responsibilities.

25.1.5 Wages: The summer school hourly salary shall be conputed at .001
of Colum 11, Step 1 on the Certificated Salary Schedule. Effective
Septenber 1, 1989, the formula for the sunmer school rate of pay will be
calcul ated on the current Certificated Salary Schedul e.



25.1.6 M scellaneous: The following Articles of this Agreenent are not
applicable to Summer School Unit Menbers: Articles 7, 12, 18, and 20.

25.1.7 Preparation day: Sunmer school enpl oyees shall receive one (1)
paid day at the instructional hourly rate of pay for the purpose of
preparing for any sumer school session(s). The nunber of hours for the
preparation day shall be equivalent to the nunber of paid hours in a
regul ar sunmer school day.



ARTI CLE 26

JOB- SHARI NG

26.1 JOB- SHARI NG ASSI GNVENTS

26.

26.

2

3

26.1.1 A job-sharing unit nenber is one (1) of two (2) classroom
teachers who share one (1) assignnment which the enpl oyee actually works.
The health and welfare benefits available to each enployee are
determ ned by the actual tinme worked, but shall not jointly exceed the
cost of the equivalent of one (1) position's entitlenent to health and
wel fare benefits.

26.1.2 Job-share assignnents shall be linmted in nunber to a maxi num of
twel ve (12) pairs.

26.1.3 The percentage of the FTE that the unit nenber is on job-share
assignment shall be treated as a tenporary |eave from his/her regular
position. No other |eave provisions or benefits apply other than those
specified in Article 26.

APPROVAL PROCESS

26.2.1 Unit nmenbers interested in participation in the job-sharing
program nust neet all of the following criteria to apply

26.2.1.1 Permanent status with the District.
26.2.1.2 Appropriate credentials for the proposed assi gnnent.
26.2.1.3 Effective rating on all elenents of the nbst recent eval uation.

26.2.2 Job-sharing assignnents shall be voluntary and shall be limted
to a termof one (1) school year, with renewal by rutual agreenent.

26.2.3 Awitten plan for a job-sharing assignnent shall be presented to
the adm nistrator for approval by May 1 of each school year and referred
to the appropriate manager(s) and then to the District for final
approval . The on-site administrator shall annually evaluate the job-
share participants' program and submt this to the Assistant
Superi nt endent, Personnel Services.

26.2.4 The granting of a job-share assignnent shall be within the sole
di scretion of the District and its determnation of what is in the best
interest of the District.

COVPENSATI ON, FRI NGE BENEFI TS, AND SI CK LEAVE

26.3.1 Job-sharing unit menbers shall be entitled to all appropriate
provisions in the Agreenent in the same proportion that their assignnent
bears to a full year's assignnment.

Shoul d either partner desire to relinquish his/her proportional share of
the one (1) fringe benefit package to the other he/she may do so,
provided that a witten agreenent delineated the exact particulars of
the relinquishnent, is signed and dated by both Parties. This agreenent
shal |l be attached and incorporated into the job share contract, and can
be di ssolved only by nutual consent of both Parties with the concurrence
of the District.



26. 4

26.

26.

5

6

26. 3.2 Job-sharing unit nenbers shall be entitled to accunul ate days of
service from year to year, equivalent to a proportionate full-tine
assi gnment .

JOB- SHARI NG RESPONSI BI LI TI ES

26.4.1 Absences shall be covered by the job-share partner (with paynent
at the daily or proportionate substitute rate) or by a District-provided
substitute. Trading of workdays by job-share partners shall be at the
di scretion of the principal or designee.

26.4.2 All job-sharing participants will attend all staff neetings, open
houses, parent conferences, inservice training, and conplete all other
professional obligations at the discretion of the principal/designee or
in accordance with the approved job-share proposal

RETURN TO FULL- TI ME PCSI TI ON( S)

26.5.1 Al job-share assignnents shall be for a term of one (1) year
with a waiver by the affected unit nenbers of any right to return to
full time service within that year except as provi ded bel ow.

26.5.2 If a particular job-share assignnent is deternmined by the
District to be ineffective during the course of the school year, the
District may terminate the job-share assignnent imediately and return
the unit nenber to either his/her prior level of FTE or continue at the
job-share FTE |evel of a regular assignment wthin the sane
classification at the District's discretion

26.5.3 In the event that one (1) job-sharing unit nenber is unable to
conpl ete the assignment due to illness or other unforeseen circunstance,
and in the further event that another qualified job-sharing unit menber
satisfactory to the District is unavailable to assune the job-share
assignment, the District nay termnate the job-share assignnent and
return the renaining job-share unit nenmber to full-tinme service.

A unit menber participating in the job-share programshall not be
eligible for a reduced work | oad, as specified in Article 14.



ARTI CLE 27
I NSTRUCTI ONAL STANDARDS

27.1 It is the policy of the District that all instruction shall be fair,
accurate, thorough, objective, and appropriate to the District curriculumand
applicable law. It is also the policy of the District that instruction be
appropriate to the diverse community needs and the needs and val ues of our
varied cultures and heritages. Instructional standards are essential to the
fulfillment of this policy, and the D strict acknow edges the fundamental need
to protect unit nenbers fromany contractual violation or unlawful censorship
or unlawful restraint which night interfere with the unit nenber's obligation
to pursue academ c excellence in the perfornance of their teaching functions.

27.2 A unit nmenber nmay introduce |lawful political, religious, or other
material, provided it adheres to the state and District adopted curricul um and
is relevant and appropriate to grade | evel and course content.

27.2.1 A bargaining unit nenmber wll nake every effort to offer
differing points of view Each teacher shall pronote an atnosphere in
the classroom which is conducive to free and open inquiry.

27.2.2 In performng teaching functions, wunit nenbers may express
various and differing opinions on all matters relevant to the course
content, in an objective manner. A unit nenber, however, shall not
utilize his/her position to indoctrinate students wth his/her own
personal, political, and/or religious views.
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CERTI FI CATED SALARY | NDEX SCHEDULE

Credenti al Credenti al Credenti al Credenti al Credenti a
or BA w BA + 30 w MA or w MA + 15 Doct or at e

St ep w BA + 60 or MA + 30

or NBC

1 1.00 1. 045 1.09 1.135 1.18

2 1. 065 1.11 1. 155 1.2 1. 245

3 1.13 1.175 1.22 1. 265 1.31

4 1.195 1.24 1. 285 1.33 1. 375

5 1.26 1. 305 1.35 1.395 1.44

6 1. 325 1.37 1.415 1. 46 1. 505

7 1.39 1.435 1. 480 1.525 1.57

8 1. 455 1.5 1. 545 1.59 1.635

9 1.52 1. 565 1.610 1. 655 1.7

10 1.585 1.63 1.675 1.72 1.765

11 1.65 1.695 1.74 1.785 1.83

16* 1.782 1.822 1.882 1.912 1.972

20** 1.872 1.922 1.982 2.012 2.072

24 ** 1.962 2.022 2.082 2.112 2.172

The requirenent for advancenent to Step 16 is four (4) years of certificated

* % %

service in the Carlsbad Unified School District after a year of
certificated service on Step 11. (See Article 12.7.1).

The requirenent for advancenent to Step 20 is eight (8) years of
certificated service in the Carlsbad Unified School District after a
year of certificated service on Step 11. (See Article 12.7.2).

The requirenent for advancenent to Step 24 is twelve (12) years of
certificated service in the Carlsbad Unified School District after a
year of certificated service on Step 11. (See Article 12.7.3).

NBC neans National Board Certification
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CARLSBAD UNI FI ED SCHOCL DI STRI CT
COVPENSATI ON. SCHEDULE FOR CO- CURRI CULAR ACTI VI TI ES

(The base salary found at Step #1, Columm 1, of Appendix A shall serve as the
basis utilized for conputing stipends under Appendix C.)
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FRI NGE BENEFI TS UPDATED TO CURRENT PLAN LEVELS

DENTAL | NSURANCE

The District agrees to provide fam |y dental benefits with the current Delta
Care/DMO Pl an or the current Delta Dental Service Incentive Plan, which
provi des coverage on routine dental services at the appropriate level (70%
80% 90% and 100%. Maxi mum benefit per cal endar year for dental services
is $1,000. Major dental services such as bridgework, partials, and dentures
are covered at 50 percent no matter what incentive |evel unit nenber has
attai ned.

VI SI ON | NSURANCE

The District agrees to provide famly vision benefits for unit nenbers as
contained in Vision Service Plan, which provides one (1) vision exam nation
per year with a $25 co-paynment, and franes/|enses every 12 nonths.

LI FE | NSURANCE

The District agrees to provide a $40,000 |level termlife insurance plan for
unit nenbers actively at work with at least a 60 percent contract. Wth an
additional $5,000 benefit for spouses and dependent children between the ages
of six (6) months to 21, or to age 23, if full-time students.

VEDI CAL | NSURANCE

The District agrees to provide the follow ng nedical benefits effective
January 1, 2009, through Decenber 31, 2009 for all unit nenbers and their
dependent (s), subject to the specified conditions:

APPENDI X D
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CUSD MEDI CAL PLAN COMPARI SON
(| NSERT)
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SECTION 125 FLEXIBLE BENEFITS PLAN:

The district offers a Section 125 Flexible Benefits Plan which allows pre-tax

payrol |l deductions for Dependent Care and Medical Reinbursenent, in addition
to Premium Conversion to a pre-tax status. To follow IRS regul ations, al
eligible enployees nust sign an election form to re-enroll or decline

partici pation annually.
OPEN ENROLLMENT:

Unl ess otherwi se nutually agreed to or if an insurance conpany has good cause
to differ, Open Enrollnent for all unit nenbers will occur during the nonth of
Septenber with changes to be effective January 1. The new enpl oyees are
taken care of when hired.

ENRCOLLMENT:

Unit nmenber with a 60 percent or nore assignment shall receive the District’s
full contribution toward fringe benefits. Unit menbers with less than a 60
percent assignnent should receive a prorated District contribution, with the
exception of life insurance, which is not available for nmenber with [ ess than
60 percent assignnent.
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BLOCK SCHEDULE

Wthin ten consecutive instructional days, teachers shall receive five
(5) instructional blocks for preparation, or the equival ent.

Wthin ten consecutive instructional days, teachers shall be assigned
twenty-five (25) instructional blocks as teaching periods, or the
equi valent (equivalent is defined as an assignnent requiring teacher
certification, i nvol vi ng i nstructi on, st udent servi ce/ gui dance,
supervision, or resource to teachers assisting students).

No enpl oyees may teach nore than three (3) two (2) hour teaching bl ocks
within a given day.

Enpl oyees shall nornally be on a rotating schedul e of:

Three (3) instructional blocks with no prep block, or

Two (2) instructional blocks and one prep bl ock
The nunber of instructional mnutes will be consistent with past
district practice with no increase to the teacher in student contact
time when cal cul ated on a senester or yearly basis.
Modi fi ed bl ock schedules will be inplenented when necessary to maintain

consi stency in teaching and preparation period mnutes assigned to
enpl oyees (i.e., assenbly schedule).

The following procedures wll establish the staffing for the block

schedul e instructional program

A Regi stration enrol |l nent by departnent for individual courses will
be published and distributed to all staff.

B. Sections will be allocated to departnments based on the follow ng
criteria:

1.) Cour se Consi derations

Requi red/ core

Workstation/facility capability
Class sizes |imted by mandates
Speci al funded (Bilingual, ESL, GATE)
El ective

Pi | ot Program
Curriculuminnovation/inplenmentation

Q “+T0OQO0OTOD

2.) St udent Consi derati ons

Speci al education

GATE/ AVI D

Devel opnent al / basi c

Bi | i ngual / ESL/ shel tered

Al ternative education

Modi fied prograns (e.g., P.E.)

D QOO TOD
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3.) St udent Consi derati ons

Speci al education

GATE/ AVI D

Devel opnent al / basi c

Bi | i ngual / ESL/ shel tered

Al ternative education

Modi fied prograns (e.g., P.E.)

Il = (o)

4.) Teacher Consi deration

a. Credential (s) held

b. Nunber of teaching preparations
c Mul ti-site assignment

d I ndi vi dual teacher request(s)

e

Mul ti-department assi gnnent

C. The principal will post the nunber of sections allocated for each
department based on the criteria cited above.

D. Each departnent will subnmt a tentative master schedule for the
department approved by a nmajority vote of the departnent.

E. The principal wll develop and distribute a tentative nmaster
schedul e based upon information fromthe departnent no later than
three days prior to the end of each senester for the ensuing year.

F. By the end of the second week of each senester, the principal wll
post actual class enroll ment nunbers.

G Teachers, departnents, and administration will mutually problem
sol ve issues of class loading equity within the departnent.

H. For purposes of departnent decisions covered by this side letter
of agreenent, each departnent nenber shall have one vote for each
section taught in the departnent.

The District and the Association shall monitor the number of assigned teaching periods vs. preparation periods vs.
unassigned periods of every employee. Every effort shall be made by the site to equalize the assignment schedules
and class size load for al employees.

It is agreed by the District and the Association that, should the block
scheduling no longer continue, the |anguage of 7.4 of the July 1, 1992, to
June 30, 1995, Agreenent shall inmrediately be reinstated, unless otherw se
renegoti ated by both parties.
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FAM LY CARE AND MEDI CAL LEAVE

A unit menber may request Family Care and Medical Leave for up to 12 wor kweeks
for one of the follow ng reasons, according to conditions stated in Article
16. 9. 1:

1. Because of the birth of a child of the enpl oyee;

2. Because of the placenent of a child with the enployee for the enpl oyee’s
adoption or foster care of the child;

3. In order to care for an enployee’'s child, parent, or spouse who has a
serious health condition;

4, Because of the enployee’s own serious health condition that nakes the
enpl oyee unable to perform the functions of the position held by the
enpl oyee, except for |eave taken for disability on account of pregnancy,
childbirth, or related nedical conditions.

An enployee’s famly care and nedical |eave shall not exceed 12 workweeks
during any 12-nmonth period. This 12-nmonth period shall coincide with the
fiscal (school year) year.

“Child” nmeans a biological, adopted, or foster child, a stepchild, a |lega
ward, or a child of a person standing in |loco parentis as long as the child is
under 18 years of age or an adult dependant child.

“Parent” means a biological, foster, or adoptive parent, a step-parent, or a
| egal guardi an.

“Serious health conditions” means an illness, injury, inmpairnment, or physica
nmental condition that involves either inpatient care in a hospital, hospice,
or residential health care facility, or continuing treatment or supervision by
a health care provider.

An enpl oyee who requests leave to care for a child, a spouse, or a parent who
has a serious health condition may be required by the District to subnit a
certificate from the health care provider verifying the date on which the
serious health condition comenced, the probable duration of the condition, an
estimate of the ampunt of tine the health care provider believes the enpl oyee
needs to care for the individual requiring the care, and a statenent that the
affected individual’'s condition warrants the participation of a famly nenber
to provide care. If additional |eave is needed after the tinme estimted by
the health care provider expires, the enployee shall provide re-certification
in the same manner specified above.

If an enpl oyee’s need for famly care and nedical |eave is foreseeable,
reasonabl e advance notice shall be given. Were the need for fanmly care and
nedi cal | eave is known nore than 30 days before the leave is to begin, the
enpl oyee nust provide 30 days witten notice to the Assistant Superintendent,
Personnel Services. Were the need for | eave beconmes known | ess than 30 days
before the | eave is to begin, where possible, the enployee is to give five (5)
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days witten notice. Wien |eave is needed for a planned nedical treatnent or
supervision, the enployee shall nmake a reasonable effort to schedule the
treatment or supervision to avoid disruption of District operations. Thi s
schedul i ng shall be subject to the health care provider’s approval.

The District requires an enpl oyee to use any paid accrued tinme off, other than
accrued sick leave, during the family care and nedical |eave. The District
requires the enpl oyee to use any accrued sick | eave that enployee is otherw se
eligible to take during famly care and nedical |eave for the enployee’s own
serious health condition.

Leave taken for worker’s conpensation or short-termdisability which neets the
state or federal requirenents relating to a serious health condition will run
concurrently with fanmily care and nedi cal |eave.

Al'l unpaid | eave avail able to enployees under this Article will be substituted
by the District to be taken by the enpl oyee concurrently with the enpl oyee’s
fam |y care and nedical |eave.

Leave taken for disability on account of pregnancy, childbirth, or related
nmedi cal condition shall be taken pursuant to Governnment Code Section 12945 and
shall be taken in addition to famly care and nedical |eave for a period not
to exceed four nonths. During the enployee’s pregnancy disability | eave, such
enpl oyee may use any accrued vacation, sick tine or other paid |eave.

Wiile an enployee is on famly care and nedical |eave, the District shall
maintain and pay for the enployee’'s health coverage at the sanme |evel and
under the sane conditions under which the District would have provided health
coverage if the enployee had continued working rather than taken a |eave.
This obligation to make enployee contributions commences on the date |eave
first begins and continues up to a maximum of 12 workweeks in a 12-nonth
peri od. The District may recover the District’s contribution to the
enpl oyee’s health coverage if the enployee fails to return from |eave for
reasons other than the continuation, recurrence, or onset of a serious health
condition that otherwise entitles the enployee to take famly care, and
nedi cal | eave or for other circunstances beyond the enpl oyee’'s control.

When both parents are employed by the District, “child rearing” leave connected with the birth, adoption, or foster

care of a child shall cumulatively be no greater than 12 workweeks.

At the conclusion of the famly care and nedical |eave, the enployee shall be
returned to the sane position classification held by the enployee and at the
sanme geographically approximate work site the enpl oyee worked at prior to the
conmmencenent of the leave. In some instances, reinstatenent nmay be denied to
enpl oyees who are anong the 10 percent of the highest paid enployees working
for the District.
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Appendi x G
AB 825 (or any program naned a future date to replace it)

Effective July 1, 2007, the work year for all bargaining unit nenbers shall be
one hundred eighty six (186) or 196 as applicable. The equival ent of three
(3) of the workdays will be designated as staff devel opment days and wll
occur outside of the instructional days.

Using the district-adopted data collection system enployees nust docunent
participation in the AB 825 Professional Devel opnent program and verify

conpletion of all related requirements, including District reporting and
conpl i ance nandates. Prior approval from the Assistant Superintendent of
Instructional Services (or designee) nust be obtained on all AB 825

activities.

Continuation of the AB 825 program is contingent upon continued funding from
the state. Should the state reduce or elinmnate funding in the future, the
salary schedule enhancenent shal | al so be reduced or el i mnated
proportionately, and the work year reduced by the correspondi ng nunber of
days.

Enpl oyees who do not participate and/or provide docunentati on of participation
in the AB 825 Professional Devel opnent program and verify conpletion of al

related requirements using the aforenmentioned system wll be paid the
proportion of docunented conpletion nmultiplied by their daily rate of pay up
to three days. These requirenents include adherence to district-adopted

procedures and tinelines for subm ssion and approval of docunentati on.
Part-Tinme Staff and Enpl oyees hired after the beginning of the school year

Teachers working less than a full 1.0 FTE participate in the AB 825
Prof essi onal Devel opment programup to the proportion of their FTE.

CUsSD and CUTA will «collaborate to nonitor, evaluate, and inprove program
ef fecti veness.



NORTH COASTAL BTSA CONSCRTI UM AGREEMENT




The Parties agree to the provisions of the North Coastal BTSA Consortium
Agreenent, which was accepted by the Board of Trustees at the regularly
schedul ed board neeting of March 10, 1999.
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SIDELETTER
BETWEEN
CARLSBAD UNIFIED SCHOOL DISTRICT & CUTA

BTSA

For the duration of the 2008-2009 school year, Article 24.11.1 shall be amended in the following manner:

For the 2008-2009 school year, a BTSA selection panel consisting of seven (7) members; three (3)
administrators selected by the District and four (4) certificated classroom teachers selected by the process
established by CUTA, shall consider applications for the appointment of BTSA Support Providers.

It is the intent of CUTA and CUSD that the PAR Panel shall convene and provide peer assistance as
outlined in Article 24.

Released BTSA Support Providers shall be paid a salary which is equivalent to the salary he/she would
be earning had he/she not accepted the full-time Support Provider assignment and shall retain all other
rights and benefits of other full-time bargaining unit members.

BTSA Support Providers, at their own discretion, shall be compensated either at the non-instructional
hourly rate or provided the equivalent amount of release time for their voluntary time beyond the 37.5
hour work week. All non-instructional hours must be pre-approved by the supervising administrator of
the BTSA Support Providers.

The staffing ratio of beginning teachers to mentors shall be 16-1 for the duration of the 2008-2009 school
year.

This letter will sunset on June 30, 2009.

e Agreement to this side letter is contingent on CUSD’s agreement to the following change in
Articles7.6.1and 7.6.2:

Revised 7.6.1

As determined by the site administration, elementary and middle school sites may schedule up to two (2)
after school/evening programs in any academic year which require staff attendance. High schools will
not exceed four (4) after school/evening programs in any academic year and duties shall not occur
outside of the District. Special programs, generated by unit members and not requiring attendance, may
occur beyond the stated requirement.



SIDE LETTER
BETWEEN
CARLSBAD UNIFIED SCHOOL DISTRICT & CUTA

CALAVERA HILLSMIDDLE SCHOOL PREP TIME
2008-2010

Preparation period allowances for employees in grades 6-8 (Middle Schools) shall normally be five (5) teaching
periods and one (1) preparation period daily. With the approval of a mgjority of the CHMS certificated staff,
alternate schedules may be adopted. For alternate schedules, the number of instructional minutes and prep time will
be consistent with past district practice with no increase in student contact time when calculated on a semester or

yearly basis.

This side letter expires June 30, 2010.



